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SOMETHING ELSE 
HAPPENED IN 
CALIFORNIA 


IN 1849 


In that famous year when prospectors panned the first flecks of gold 

from California’s streams, New England Mutual issued its first life insurance 
policy on the life of a Californian ... namely Gregory Yale of San Francisco. 
100 years later, in 1949, the Company continues to protect the lives 

of men in the Golden State who seek security, with over $200,000,000 of 
insurance in force on the lives of its residents. The Company’s total 
insurance in force throughout the country is well over $2!» billions. 
Our 38th annual Policyholders’ Service Months, held during 

June and July of this year, has for its theme “The Trail to Security” 


based on the pioneering theme of the ’49-ers. 


New England Mutual 


Ly Insurance Company ae of Boston 
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Wise insurance men will draw 
their own conclusions... 
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Big Corporation 
Executives Explore 
Pension Routes 


Favor Annuities for 
Security, Trusts for 
Cost at N. Y. Meet 


NEW YORK-—A panel of personnel 
and employe benefit executives of large 
corporations at the spring conference of 
the Federation of Employes’ Benefit As- 
sociations here agreed that group annui- 
ties are far better from the security 
point of view than trust funds but that 
trust funds win on cost comparisons, 
sometimes by as much as 10%. 

The outstanding advantages of the 
trust fund method were cited as greater 
interest earnings and consequently re- 
duced cost, and greater flexibility of the 
plan for the employer. It was pointed 
out that some trust funds can invest in 
fields not open to insurers and conse- 
quently the trust fund earns higher in- 
terest. It was stated that trust funds 
require less record keeping, that for the 
present trust funds do not pay taxes, 
which insurance carriers must do on 
their group annuity premiums, that if 
the group annuity is in a stock company 
there is a small charge for profit, and 
that commissions are payable for six 
or seven years. Those favoring group 
annuities stressed the security offered 
by the insurance carriers, the guaran- 
teed pay ments, lack of danger of invest- 
ments going sour, and said the fees of 
actuarial consultants required to set up 
a trust fund and administer it negate 
the cost differential caused by payments 
of commissions. It was generally agreed 
that the group annuity method is far 
superior for the smaller company. 

The federation has about 40 members 
all of whom are insurance buyers or ad- 
ministrators for large industrial or busi- 
ness organizations. The deposit admin- 
istration method was cited by an insur- 
ance representative as one which would 
provide the flexibility sometimes thought 
to be lacking in group annuity arrange- 
ments. 


Social Security Problems 


Members of the panel included Dudley 
M. Mason, Armstrong Cork; C. B. 
Dodd, Weirton Steel; P. H. Sears, B. F. 
Goodrich, and J. D. Lindower, Owens- 
Illinois Glass Co. Considerable concern 
was expressed by the panel over the 
effect on retirement programs of pro- 
posed broadening of social security cov- 
erage. There was also considerable dis- 
cussion over the problems created in 
retirement plans by increased longevity. 
It is extremely difficult, the panel 
agreed, to keep employes annuity mind- 
ed. Continuous effort through house 
organs is necessary to get a sound un- 
derstanding of what the employer is 
doing for the employe. Reference was 
made to a study recently completed by 
the U. S. Chamber of Commerce which 
pointed out that employers are now 
spending amounts equal to almost 25% 
of the wage dollar on various benefits 
including retirement, sickness, vacations, 
and so forth, Unions have referred to 
these as “fringe” benefits but the em- 
ployers don’t take the same view, feeling 
that such a sizable contribution is hardly 
incidental. 

A hundred dollars a month exclusive 
of social security seems to be the gen- 
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A. A. McKinnie 
Executive Secretary 
of Actuarial Body 


A. A. McKinnie, instructor at New 
Trier high school, in suburban Win- 
netka, Ill., has been 
named to fill the 
newly created posi- 
tion of executive 
secretary of the 
Society of Actu- 
aries, it was an- 
nounced at the 
American Institute 
of Actuaries meet- 
ing, held at the 
Edgewater Beach 
hotel, Chicago, 

Mr. McKinnie 
will handle many 

A. A. McKinnie Of the administra- 

tive details of the 
organization that were formerly han- 
dled by the secretaries of its two prede- 
cessor organizations. Also, a_ liaison 
program with colleges and universities 
will be inaugurated, designed to find 
and develop students with appropriate 
talents for actuarial careers. 

Mr. McKinnie graduated from Uni- 
versity of Michigan in 1928, where he 
studied actuarial techniques under Dr. 
James W. Glover. He has been with 
Touche, Niven & Co., Chicago account- 
ing firm, and, in addition to New Trier, 
has taught in the Springfield, FIl., pub- 
lic schools. 

As of July 1, new society offices will 
be opened in Chicago at 208 South La 
Salle street, where a small staff will 
maintain the society’s library, and assist 
Mr. McKinnie in his educational and 
administrative work. Offices of the 
American Institute of Actuaries, at 135 
South La Salle street, Chicago, and of 
the Actuarial Society, at 393 Seventh 
avenue, New York City, will be closed 
and their functions merged with the 
208 South La Salle street office. 

E. M. McConney, president Bankers 
Life of Iowa, society president, said the 
office realignment and the services of 
Mr. McKinnie would be of “inestimable 
value” to the actuarial profession by 
advancing the society’s educational, re- 
search, and administrative functions. 











erally accepted basic amount to provide 
in a pension program, altered to a firm’s 
ability or desire to pay. Retirement 
benefits should. constitute a percentage 
of annual earnings rather than be uni- 
form for all employes with a service 
increment, it was said. 

The problem of continuing life insur- 
ance after retirement is one of particular 
concern. Theoretically at age 65 the 
employe’s need for insurance is de- 
creased as his children have grown up, 
he has fewer dependents, and so forth. 
However, though they have been told 
that it is a term benefit, employes are 
inclined to rely upon life insurance an 
feel it is something they have had for 
many years and that when they are re- 
tired is being taken away from them. 
They resent this. There is definitely a 
place for some continued life insurance 
after retirement even though it is 
small, was the consensus. 


Unions’ Long Range Aim 


At an earlier discussion of sickness 
and accident benefits, speakers included 
J. Henry Smith, assistant actuary Equi- 
table Society, and L. M. Cathles, Jr., 
assistant secretary Aetna Life. 

The over-all long range aim of unions 
is for a guaranteed annual wage based 
on the feeling that federal or state wel- 
fare programs will never provide suffi- 
cient benefits. Welfare programs are no 

(CONTINUED ON PAGE 21) 


N.C. Commissioner, 
N.A.LC. Secretary, 
Leaves State Post 


William P. Hodges 
Named Comptroller of 
Continental Life of D. C. 


RALEIGH, N. C. — William P. 
Hodges, who has resigned as North 
Carolina insurance 
commissioner, has 
been elected comp- 
troller of Continen- 
tal Life of Wash- 
ington, D. C. Mr. 
Hodges is 
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secre- 
tary of National 
Assn. of Insurance 


Commissioners and 
the office of the 
assistant secretary, 
who is the salaried 
mene man 
of N.A.I.C., is at 
W. P. Hodges Raleigh. 
Mr. Hodges, who had been North 
Carolina commissioner since 1942 
and had served as chief deputy, com- 
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missioner for six years prior to 
that, has been the subject of some 
criticism in the state recently, the 


state board of education, in particular, 
protesting his action in approving, with- 
out prior warning, or a public hearing, 
a 25% increase in fire insurance rates 
on public school buildings. His action 
on the school rate increase resulted in 
the legislature this year setting up an 
act enabling the state to become a self- 
insurer for public schools, a plan which 
will be put into operation next month, 
and providing for public hearings on 
rate change proposals. The legislature 
in general gave Mr. Hodges a bad time. 

Mr. Hodges’ term as commissioner 
does not expire until Jan. 1, 1953. His 
successor will be appointed by Gov. 
Scott, but will be subject to reelection in 
the general elections in 1950. 

Mr. Hodges graduated in law at Wake 
Forest. He practiced law at Raleigh 
1928-1936, then he became executive 
secretary of the commission on revision 
of North Carolina estate laws. He be- 
came chief deputy commissioner in 1936. 

Mr. Hodges has been a popular and 
valued member of N.A.I.C. He will be 
missed in the extra-curricular convention 
activities, as he has been a key member 
of the N.A.I.C. quartet. 





Mass. Governor 
For Monopolistic 


TDB Measure 


Governor Dever of Massachusetts has 
come out in a newspaper statement fa- 
voring a state temporary disability sys- 
tem based on a monopolistic state fund. 
There is no provision whatever for par- 
ticipation by private insurers and the 
state CIO has been quoted as stating 
that it would rather have no bill than 
one that allowed private insurers to 
participate. The measure was expected 
to be favorably reported to the house 
Wednesday. 

The bill provides for a 1% tax on 
employers and a like amount on em- 
ployes. Coverage would include depend- 
ents and provide for maternity benefits. 
It would be handled through the un- 
employment compensation machinery. 

The bill is regarded as having strong 
backing, particularly in the senate. 


Nostalgia Tinges 
Dissolution of 
Actuaries Institute 


Final Step in Formation 
of New Organization Is 
Taken at Chicago 


Dissolution of the American Institute 


of Actuaries, final step in the formation 
of the new Society 
of Actuaries, was 
effected at the in- 
stitute’s meeting in 
Chicago by unani- 
mous vote of the 
more than 350 
members attending. 
The balloting was 
hardly more than 
a formality, the de- 
cision having been 
made many months 
ago. Nevertheless, 
the actual step of 
dissolving the or- 
ganization which 
had been formed just 40 years earlier 
in the same city where it was being 
disbanded was a moment of sentimental 
significance for many members, particu- 
larly those who had been active in the 
institute in its early days. 

L. M. Cathles, vice-chairman and 
treasurer of North American Reassur- 
ance and a past president of the insti- 
tute, well expressed this feeling when, 
as he read the motion to dissolve, he re- 
marked, “these are awfully solemn 
words.” Reminiscing on the institute’s 
early history, Mr. Cathles said that its 
charter members were real western 
pioneers. At that time, there were a 
lot of companies and too few actuaries. 
From the first, the institute had its own 
western individuality. Its members all 
had immediate serious problems. ‘Their 
jobs depended on their companies’ sol- 
vency and their success on their com- 
panies’ success. There was none of the 
sense of security that big companies had. 
It was little wonder, he said, that the 
1 was more practical than tech- 
nical. 





L. M. Cathles 


Three Seconding Speakers 


Seconding the dissolution motion, 
Chairman T. A, Phillips of Minnesota 
Mutual mentioned the excellent practical 
qualifications of the actuaries who 
formed the institute. He pointed out 
that the institute was not conceived in 
a spirit of antagonism to the Actuarial 
Society of America, but because there 
was a large field in the west and south 
and the institute wanted to do what the 
Actuarial Society had done in the early 
days in the east. 

Mr. Phillips said that years ago when 
the idea of merger of the two actuarial 
organizations was broached it was op- 
posed on the ground that it was not yet 
time, that if it were done another group 
would be formed to take the place of 
the institute. As a result, the two organi- 
zations were given time to grow to- 
gether in natural fashion, until on all 
major matters they had a common in- 
terest. Mr. Phillips said that while 
many members have their roots deep in 
their respective organizations, they now 
have a greater opportunity for service 
through the combined organization. 

J. G. Parker, president and managing 
director of Imperial Life, in his second- 

(CONTINUED FROM PAGE 21) 
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Challenge Facing 
Actuary Greater 
Than Ever: Beatty 


The challenge facing the actuary of 
today is even greater than it has been 
at any time during 
the 40 years since 
the American Insti- 
tute of Actuaries 
was founded, J. 
Gordon Beatty, 
chief actuary of 
Canada Life, said 
in his presidential 
address at the in- 
stitute’s final meet- 
ing in Chicago be- 
fore its merger into 
the new Society of 





Actuaries. 
J. G. Beatty Th is challenge 
exists not only 


within the companies, but also in other 
fields, such as pensions and social in- 
surance, Mr. Beatty said. 

“Up to the present, far too few ac- 
tuaries have accepted their responsi- 
bilities as citizens in matters of civic 
and national importance,” he said. “A 
great many of the domestic problems 
facing our two nations today are prob- 
lems concerning which actuaries are 
particularly well qualified to furnish 
sound advice and assistance, and this 
is badly needed. We must accept the 
challenge and I believe that the new 
society will give us added strength and 
prestige in doing so.” 


Reviews Institute’s Background 


Reviewing the history of the insti- 
tute, Mr. Beatty said that membership 
increased from 42 fellows, 22 associates 
and 22 contributing members, who were 
charter members, to 544 fellows, 301 as- 
sociates and 180 contributing members. 
He recalled that the founders of the 
institute were interested in the develop- 
ment and maintenance of sound actu- 
arial principles in the large number of 
legal reserve life companies that had 
sprung up in the west and south in the 
early years of the century. He said that 
prior to that time the business had been 
concentrated mainly in the large eastern 
companies and, as a result, most of the 
actuarial talent was also concentrated 
there. 

It was highly desirable that those who 
were carrying actuarial responsibilities 
in the new companies should have a 
convenient forum for discussion of 
their problems because these differed 
in many ways from those of the large 
eastern companies. For example, most 
of them used some sort of preliminary 
term valuation, whereas the large east- 
ern companies clung to the net level 
premium system. It was also desirable 
that the prestige of all company ac- 
tuaries be enhanced as much as pos- 
sible within their own companies. More- 
over, there was a great need for a 
central reference library, in fact the 
library was such an important feature 
of the new organization that the li- 
brarian was an important officer of the 
institute. 


Played an Important Role 


“There is no question but that the 
institute has played an important part 
in the sound development of the life 
insurance business, not only in the west 
and south, but also in the east and 
Canada,” Mr. Beatty said. “It could 
hardly be otherwise in an organization 
with our ideals and objectives. Here 
we meet not as competitors seeking to 
gain some advantage over each other, 
not even as company officers interested 
only in one particular company, but as 
individual actuaries striving to maintain 
the highest possible standards in our 
profession and to keep the foundations 
of the insurance business sound and 
strong. At the same time, we have not 
confined our educational work and 
other endeavors to purely technical 

(CONTINUED ON PAGE 23) 





N. Y. Life Names 3 


Texas Managers 


NEW YORK—New York Life has 
appointed W. Earl Manning, Jr., man- 
ager at Dallas, Mack R. Ball, Jr., at 
Fort Worth, and Sheldon C. Anderson 
at Houston. 

Earl Manning has been with New 
York Life since 1934, when he became 
an agent in Nashville. He has been as- 
sistant manager at Little Rock, training 
supervisor for the southeastern division, 
and since January, 1948, manager at 
Fort Worth. He attended Centre Col- 
lege, Kentucky, and graduated from 
University of Chattanooga. 

Mr. Ball graduated in 1938 from Uni- 
versity of Texas. From 1938 to 1941 he 
was in sales work for the Hughes Tool 
Co. in Houston. After leaving the navy 
as a lieutenant-commander he was in 
sales work for Sears, Roebuck & Co. In 
January, 1948, he became New York 
Life’s first agent in Texas after the com- 
pany reentered the state. Since March, 
1948, he has been assistant manager at 
Houston. 

Mr. Anderson, the new manager at 
Houston, joined New York Life in 1932 
in Minneapolis. He has been assistant 
manager there, training supervisor for 
the western division, and since August, 
1948, assistant manager at San Antonio. 

Paul A. Norton and Richard P. 
Koehn, formerly managers at Houston 
and Dallas, respectively had previously 
been assistant superintendents of agen- 
cies when they were assigned to Texas 
in connection with New York Life’s re- 
sumption of business in Texas in Jan- 
uary, 1948. They have now been as- 
signed as assistant superintendents of 
the home office agency department. 





New officers of Life Insurance & 
Trust Council of Charlotte, N. C., are: 
M. W. Peterson, president; Jack Hob- 
son, vicepresident; Ed C. Mack, treas- 
urer; James Gray, secretary. 
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LIFE 


At home in Kentucky, where we are known best, is where 
Commonwealth does the most business. 

We are proud that once again, in 1948, Commonwealth led all 
of the ninety-odd life insurance companies which operate in 
Kentucky in the volume of sales and in the amount of gain of 
insurance in force in this State. 

Our leadership in Kentucky in 1948 included preeminence of 
sales volume and increase-in-force not only in total but also 
severally in the component parts of Weekly Premium insur- 


The extent of our leadership in sales is illustrated by the 
Our total sales were 188% of the volume of the next 
Our Weekly Premium sales were 118% of the next larg- 
Our Ordinary sales were 133% of the next largest 


Combination Company producer and 270% of the next 
largest Ordinary Company. 


Insurance in Force — April 30, 1949 — $408,203,989 
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Celler May Not 


Wait for Senate 
WASHINGTON — The Senate rules 


committee will not meet this week and 
Congressman Celler has stated that he 
will if necessary ask the House judiciary 
committee for authority and funds to 
proceed with the life insurance investi- 
gation before the present session of 
Congress ends. 





Metropolitan to Appeal 
$1,004,000 Back-Pay Award 


The New York supreme court has 
awarded the United Office & Profes- 
sional Workers of America $1,004,000 
in back pay for agents of Metropolitan 
Life. The case arose in 1944 when the 
national war labor board awarded a 
wage increase to UOPWA organized 
agents retroactive to 1942. The fed- 
eral district court in 1946 refused to ac- 
cept the case and sent it back to the 
state court. The supreme court’s deci- 
sion is regarded as preliminary, for 
the award is being taken to the appel- 
late division by Metropolitan and to the 
court of appeals if necessary. Consider- 
able time is expected to elapse before 
the case is ultimately decided. 





Staak, Cusack Co-Managers 


Occidental Life has appointed J. H. 
Staak co-manager with I. Cusack 
at Davenport, Ia. Mr. Staak joined 
Occidental in 1946 and thas served as 
district agent. He was a member of the 
University of Iowa football team 1941- 
42. He is a son-in-law of the late Lee 
J. Dougherty, who was a vice-president 
of Occidental. 

Mr. Cusack, a native Iowan, in 1934 
joined Guaranty Life of Iowa, which 
was reinsured by Occidental in 1937. 
He continued with Occidental and was 
appointed manager at Davenport in 1946. 


Leadership 
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Martineau Goes to 
New Unit in Mutual 
Benefit H. & A. Group 


NEW YORK—Walter F. Martineau, 
deputy superintendent of the New York 
department since 1943, is resigning to 
become executive vice-president of 
Companion Life, incorporation of which 
was completed Tuesday. The company 
will start with $500,000 capital and $j 
million surplus, the stock wholly owned 
by Mutual Benefit Health & Accident 
of Omaha. 

V. J. Skutt, president of Mutual 
Benefit H. & A. is president of the new 
company, but it is a New York corpora- 
tion and Mr. Martineau will be the 
active operating head. It will write all 
forms of ordinary life and have head 
offices at New York. Prior to joining 
the department Mr. Martineau was a 
partner in the Syracuse law firm of Me- 
Curran, Farnham & Martineau. 

United Benefit Life, running mate of 
Mutual Benefit H. & A. also operates 
in New York. 


Bar Funeral-Insurance 
Combination in Mich. 


_ LANSING, MICH.—Governor Wil- 
liams has signed the bill prohibiting the 
combination of insurance and funeral 
services. 

The governor said that arguments ad- 
vanced against the funeral benefit-insur- 
ance act to the effect that this class of 
coverage was “one of the few kinds 
available to people of the Negro race” 
had convinced him that an investigation 
of “these charges or discrimination in 
issuance of life insurance policies” should 
be conducted. He said the intends to 
name a committee of citizens to conduct 
such an inquiry, thus effecting the ob- 
jective of a senate concurrent resolu- 
tion which failed to get out of commit- 
tee. 

The new act prohibits insurance car- 
riers, their officers or employes from 
maintaining undertaking establishments 
or contracting with a funeral idrector 
to conduct funerals of insured persons. 
It also bars funeral directors from li- 
censes as insurance agents and prohibits 
an insurer from designating a funeral 
establishment as beneficiary or paying 
benefits in funeral services. 

“This ... follows standard principle,” 
the governor commented, “that insur- 
ance companies should not be combined 
with other enterprises. Life insurance 
should be issued on the actuarial sound- 
ness of the risk taken and not on any 
other consideration.” 





Says 5% of Graduates 
Want to Enter Insurance 


“Time” magazine for June 6 quotes 
a survey of college graduating classes 
made by “Fortune” which states that 
only 5% of those covered in the survey 
want to go into insurance. Dislike of 
“high pressure” selling was the prin- 
cipal reason ascribed. Only 2% wanted 
to go into business for themselves. 


To Talk on Benefit Plans 


Victor M. Harding of Whyte, Hirsch- 
boeck & Minehan, law firm, will speak 
on “Employe Benefit Plans in Labor- 
Management Relations” before Milwau- 
kee Life Insurance & Trust Council, 
June 13 at the Milwaukee Club. Before 
going to Milwaukee in 1944, he was for 
two years with the solicitor’s office in 
the Department of Labor where he han- 
died a number of cases under the wage 
and hour act and the public contracts 
act. 





British Companies Plan Poll 


British insurance companies are pro- 
jecting a poll of their policyholders to 
determine their reaction to the national- 
ization of the industry. 
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How Insurance Aided in S haping 
Life of Veteran Coast Banker 


Wells Fargo Bank & Trust Co. of 
San Francisco has for many years been 
a staunch supporter of life insurance and 
has done a great deal in the way of 
advertising and in personal counsel to 
induce men in their younger years par- 
ticularly, to embark upon a program of 
building a life insurance estate. Wells 
Fargo has cooperated in providing speak- 
ers on estate planning matters for life 
insurance gatherings and in many other 
ways has been an influential ally of the 
life insurance practitioner. 

This policy stems from deep-seated 
convictions on the part of Frederick 








FREDERICK LOCKWOOD LIPMAN 


Lockwood Lipman, who in January re- 
tired as chairman of Wells Fargo Bank 
after having devoted 66 years to its 
service. He continues as a director and 
his intellect has not been dimmed by 
the years. He went with Wells Fargo 
in 1883 and he dedicated his life to the 
institution. So engrossed was he in the 
affairs of the bank that in 1891 when he 
was to have been married at San Fran- 
cisco, the ceremonies were transferred 
to Virginia City, Nev., where he was 
compelled to remain longer than he ex- 
pected in an examination of the Wells 
Fargo office there. He served as presi- 
dent from 1923 until be became chair- 
man in 1935. 

THE NATIONAL UNDERWRITER asked 
Mr. Lipman to state how he came to 
place such a high value on life insur- 
ance and to place the bank so effectively 
behind the life insurance salesman, and 
the following account was received 
from him of how life insurance played 
such a vital role in the life of his 
family that he made it a practice never 
to decline to take additional insurance 
when he was called upon: 


Keeps Family Unit Together 


“When my mother and father were 
married in 1865 he was in comfortable 
circumstances financially. He died with- 
in eight years, leaving my mother with 
five children, the youngest six months 
old and myself, the eldest, not yet seven 


years. In that eight years he had lost’ 


his entire fortune, but he left his widow 
with $20,000 life insurance, which (pay- 
able in currency) yielded in 1873 about 
$17,000 in the gold circulation of Cali- 
fornia. Although my mother had little 
knowledge of business or of financial 
matters, she contrived to make the insur- 
ance money suffice to bring up the 
family for five or six years. Then one 
afternoon on my reaching home from 
school, my mother told me that I must 
go to work the next day. I was about 
12% years old. My next brother, nearly 
two years younger, also had to go to 
work, 

“The value to the little children kept 
together in a loving family group dur- 
ing their formative years cannot be de- 
scribed. We were taught principles of 


‘living at our mother’s knee that made 


character. One of the first experiences 
where I was employed (in a first class 
stock broker’s office) was with the pre- 
ceding errand boy who had the job of 
teaching me. He proposed also to have 
me follow him in a course of wrong- 
doing by which he sold professional 
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secrets for small sums of money for his 
own pocket. A boy of 12 years can 
know little about such things, this 
teacher was a person in authority; but 
my reaction was one of horror and dis- 
gust. The first thing I did that night 
when I got home was to tell my mother 
and the next morning she did the need- 
ful in calling on the firm. How is one 
going to measure the value of that 
mother’s training made possible by the 
father’s life insurance? 

“My father was well-to-do at the time 
of his marriage. Why did he bother 
with life insurance? From the viewpoint 
of many, one does not need to insure if 
he has the money himself. In later 
years when called upon by life insurance 
agents, I have often found how much 
better I realized the importance of life 
insurancé protection even than they did. 
I began buying life insurance before I 
could really afford it and believe that I 
have never refused to take additional 
insurance when called upon, but as a 
matter of fact, I have seldom been 
called upon.” 


Imig Honored at 
Sheboygan Dinner 


SHEBOYGAN, WIS.—Richard E. 
Imig, acting executive vice-president of 
National Assn. of Life Underwriters, 
Was given a testimonial dinner by the 
Sheboygan association. Roman N. Wag- 
ner, local president, was toastmaster. 
Congratulations were extended and 
tribute paid Mr. Imig for his contribu- 
tion to the life insurance business and 
civic efforts. Speakers included Roman 
M. Vetter, Madison, president, and 
Frank G. McNamara, Waukesha, presi- 


dent-elect of the Wisconsin association; 
L. W. Spickard, Milwaukee, president 
Wisconsin Life Managers & General 
Agents Assn., and Marvin Rice, presi- 
dent Manitowoc association. 

All paid tribute to Mr. Imig’s quali- 
fications for his new position. Mr. 
Spickard read excerpts from the edi- 
torial in THE NATIONAL UNDERWRITER 
which highly complimented the special 
committee of the National association 
for selecting Mr. Imig on the basis of 
his qualifications. His record in the 
Sheboygan and Wisconsin associatio#is 
as national trustee the last two years 
and chairman of the national quality 
awards committee was reviewed. Ar- 
thur J. Murray presented Mr. Imig a 
gift in behalf of the Sheboygan asso- 
ciation. 

V. V. Van Leuven, Milwaukee man- 
ager of New York Life, which Mr. Imig 
has represented at Sheboygan for 20 
years, spoke for the company. While 
deeply regretting losing Mr. Imig as 
an agent, he said everyone in the New 
York Life organization feels that his 
appointment will be for the good of 
agents throughout the nation. Donald 
Wulz, assistant manager at Milwaukee, 
also was introduced. 

Many state and local association offi- 
cials were introduced, some speaking 
briefly. Officers of Sheboygan business 
and civic organizations also extended 
congratulations. 


Prudential Run-Off Vote 
July 8 on Union Question 


The New York regional office of the 
national labor relations board is ten- 
tatively scheduling July 8 for the man- 
ual part of the run-off election of Pru- 
dential industrial agents to select either 
the UOPWA or the AFL as their 
bargaining agent. A later date may be 
set for mail ballots which means that 
the results might not be in until later 
in July. Some 8,000 agents are ex- 
pected to vote. 








’ . 
man’s wife. 


of that income.” 








Assured 


James E. Roberts, our General Agent in Montana, 
some years ago checked over a client’s life insurance 
estate and programmed it, 
provide $5,000 in cash and $250 a month for life to the 


When the client died the widow was left with an 
estate of $90,000 apart from life insurance. Although 
she was an experienced business woman, within two 
years every dollar of the estate was gone as well as the 
house in which she and her daughter lived. The widow 
requested Mr. Roberts to have a lump sum cash settle- 
ment of her equity in the $250 monthly income pro- 
gram. Fortunately that was not possible. 


“Later,” says Mr. Roberts, “she told me of her hap- 
piness over the fact that her husband had set up an 
insured income which she could not cash in and today 
she and her child are living fairly comfortably because 
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coming up with a plan to 














Three More in 
NALU Trustee Race: 
Two Withdraw 


Recent additions to the recommenda- 
tions for National Assn. of Life Under- 
writers trustee nominations include 
Winston P. Emerick, New England Mu- 
tual, Johnstown, Pa., Eric L. Tilley, Life 
& Casualty, Durham, N.‘C., and Charles 
J. Currie Mutual Life, Atlanta, who has 
been endorsed for reelection by the 
Atlanta Life Underwriters Assn. 

Royall R .Brown, Northwestern Mu- 
tual, Winston-Salem, N. C., has notified 
Arthur F. Priebe, Penn Mutual, Rock- 
ford, Ill., nominating committee chair- 
man, that he has withdrawn as a trus- 
tee candidate. 


Only Contest for Secretary 


Richard E, Imig has withdrawn as 
a candidate for reelection on account of 
having been elected acting executive 
vice-president of N.A.L.U. 

Trustee candidates previously report- 
ed in THE NationAL UNDERWRITER are 
two incumbents: David B. Fluegelman, 
Northwestern Mutual, New York City, 
and F. Leroy Garrabrant, New York 
Life, Asbury Park, N. J.; and four oth- 
ers: John D. Marsh, Lincoln National, 
Washington, D, C., Harry J. Syphus, 
Beneficial Life, Salt Lake City, E. I. 
Taylor, Guardian Life, Wheeling, W. 
Va., and Theodore Whitesell, Pruden- 
tial, Los Angeles. 

Among the officers, the only contest 
is for secretary, the candidates being 
Charles E. Cleeton, Occcidental Life, 
Los Angeles, and W. Ray Moss, Con- 
necticut Mutual, Louisville. Secretary 
John D. Moynahan, who is manager for 
Metropolitan Life at Berwyn, IIL, is 
slated to move up to vice-president, with 
Judd D. Benson, Union Central, Cincin- 
nati, who is vice-president, succeeding 
Clifford H. Orrr as president. 


Honor Cavanaugh 


on Anniversaries 


President L. D, Cavanaugh of Fed- 
eral Life will on Aug. 10 have com- 
pleted 35 years of 
service with the 
company and will 
celebrate his 10th 
anniversary as 
president on Sept. 
6. In his honor, 
the agency force 
has inaugurated a 
June campaign, Mr. 
Cavanaugh’s 60th 
birthday having 
been on June 2. On 
that date, the home 
office employes 
presented Mr. Cav- 
anaugh 60 red roses 
and his fellow officers and Chicago rep- 
resentatives of the company honored 
him at a luncheon. 

The June campaign is in the form of a 
baseball contest. 








L. D. Cavanaugh 





Penn Mutual Meet for 
Quarter Million Qualifiers 


Penn Mutual Life will hold a sectional 
conference for Quarter Million Dollar 
Club qualifiers at the Ahwahnee hotel, 
Yosemite National Park, Cal., June 
13-15. Agency delegations from San 
Francisco, Seattle. San Diego, Oakland, 
Sacramento, Fresno, Los Angeles, Den- 
ver, Spokane, Albuquerque, Phoenix, 
Portland and Salt Lake will attend. 


Minn. Annual Meet June 16 


MINNEAPOLIS—The annual meet- 
ing of Minnesota Assn. of Life Under- 
writers will be held June 16 at Edina 
Country Club. There will be a luncheon, 
business meeting and golf in the after- 
noon. Plans for an L.U.T.C. course 
will be considered. 
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Buckley Head of 
Texas Association 


At the annual meeting at Fort Worth 
of Texas Assn. of Life Underwriters, 
L. Mortimer Buck- 
ley, Dallas general 
agent of New Eng- 
land Mutual Life, 
was elected presi- 
dent, and J. L. An- 
derson, Corpus 
Chrtisi genera 
agent of Capitol 
Life, vice-president. 
Regional directors 
named include R. 
Barney Shields, 
Dallas, Great Na- 
tional Life; G. 
Archie Helland, 
San Antonio, Con- 
necticut Mutual Life; Douglas Jarrell, 
Abilene, Southland Life: H. T. Ethe- 
ridge, Jr., El Paso, Southwestern Life; 
J. A. Bowron, Lubbock, Republic Na- 
tional Life: Hunter Jones, Wichita 





L. M, Buckley 


Falls, General American Life, and Toby 
W. Gates, Huntsville, Connecticut Mu- 
tual Life. 

Achievement awards were presented 
the Austin association and the Oil Belt 
association, Longview. 
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: } HOW CAN LIFE IN. 


SURANCE USE THE R & R 
FILMS? 


ONE COMPANY didn’t know just 
how to use the films—but one of 
their agents who wanted to test the 
effectiveness of an R & R film bor- 
rowed it to make a home showing to 
an attorney who had, after three in- 
terviews, never committed himself 
beyond “perhaps” and “maybe.” So 
the agent phoned the attorney and 
said, “I have a film on life insurance 
1 think you and your wife will enjoy 
seeing because the situatioms shown 
are so similar to your own. May I 
show it to you this evening?” 


The attorney saw the film—signed an 
application for $31,000 of insurance 
without further sales effort from the 
agent—and now his company is plan- 
ning to equip its two largest agencies 
with a portable machine, available to 
each agent at a modest fee for its use. 


ANOTHER COMPANY beginning 
the use of films in establishing new 
men in new territories said: ‘We 
thought at first we would have to 
spend so many hundreds of dollars 
on films for each new man—and 
then we realized we can use the 
films over and over and over again.” 


HOW CAN THE FILMS BE 
USED? From our experience to 
date, there would seem to be no 


limit to the number of ways in 
which imaginative agency, sales pro- 
motion and training departments can 
use them. 


PAUL SPEICHER 
» Managing Editor 


‘THE INSURANCE 
RESEARCH & REVIEW SERVICE 
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Dallas was selected for the 1950 con- 
vention with the understanding that San 
Antonio will probably be the conven- 
tion city in 1951. There were 682 regis- 
tered for the convention. 

R. N. Lewis, retiring president, in re- 
porting briefly on the work of the year 
stressed the development of the office 
of the executive secretary, the need 
for measures to secure support for asso- 
ciation legislative programs, the build- 
ing of membership and the need for 
recognition of the importance of the 
fegional directors and their proper selec- 
tion. 


Three Simultaneous Meetings 


The convention opened with simul- 
taneous sessions of Leaders Round 
Table of Texas, General Agents & Man- 
agers Section, and Leaders . Round 
Table, combination division. Julien K. 
Moore, Southwestern Life, Waco, chair- 
man Leaders Round Table, reported 363 
quakfying members for the current 
year. He deplored the advertising of 
cheap life insurance. In connection with 
brokerage business, he regards paying 
the broker the first full commission and 
renewals for the life of the policy as un- 
fair to the agent who gives his full time 
to the company and said he would like 
to see a statement by the committee on 
practices on this matter. : 

Mike Barron, Bryan, Great National 
Life, was elected chairman of the Lead- 
ers Round Table. Directors are Hunter 
Jones, Wichita Falls, General American 
Life, and Harry M. Roberts, Dallas, 
Southwestern Life. : 

President W. L. Baldwin of Security 
Life & Accident, spoke of the program- 
ming of insurance and stressed the need 
for keeping the program simple so that 
its purpose may be clear to the buyer 
and make for persistence of business. 
He placed an analysis of the situation 
of the prospect as the first essential, 
then a plan based or the situation of 
the prospect to meet his needs, and fi- 
nally that there be a thorough check- 
ing on every detail to avoid any back- 
fire which is sure to come when the 
information has not been complete. 


Purpose of Life Insurance 


“The Purpose of Life Insurance” was 
outlined by N. Gresham, attorney 
and specialist on taxation. Mr. Gresham 
listed the purposes as usually accepted 
and then turned to importance of pro- 
viding life insurance to meet death taxes. 
He also presented some of the prob- 
lems of business insurance. | 

G. A. L’Estrange, vice-president and 
agency director of Capitol Life, declared 
that there has never been a time when 
teamwork was more important. This 
teamwork he would have include the 
policyowner, the agent, and the com- 
pany. He said the day of easy sales is 
over and that the day of the salesman 
has come. The salesman should no 
longer enter the office of the business 
man with trepidation because he carries 
with him when he enters the prestige 
of the greatest business in the world. 


The place of the L. U. T. C. courses 


in the insurance educational plan was 
presented by O. Sam Cummings, Kan- 
sas City Life, Dallas. 

Seth Innis, Prudential, Texas City, 
gave a stirring story of what life in- 
surance did for people in Texas City, 
where the companies had their repre- 
sentatives at work within 24 hours after 
the disaster. He paid tribute to the 
leaders in life insurance who sought only 
to serve. 

Horace R. Smith, who is assistant 
superintendent of agencies of Connecti- 
cut Mutual, drew a striking comparison 
of the 86% of property values insured 
as against 2% of human life values in- 
sured. He said this shows that life in- 
surance salesmen have not believed in 
the service they offer as they should. 





S. F. Group to Hear Attorney 

Reed Crites, San Francisco attorney, 
will address the June 15 meeting of the 
San Francisco A. & H. Underwriters 
Assn. on insurance legislation. 


40th Anniversary 
Drive on in BMA 


Business Men’s Assurance this month 
begins the celebration of its 40th anni- 
versary, the date being June 28. 

Working on leads supplied by promi- 
nent men whom he had persuaded to 
become directors and by obtaining from 
each new applicant the name of close 
friends they could recommend, W. T. 
Grant, now chairman, personally ob- 
tained 500 applications for accident poli- 
cies at $10 each to provide the $5,000 
deposit fund required by Missouri law 
for the charter. 

The company now has nearly $400 
million of life insurance in force, in- 
cluding group, reinsurance, and annuity 
contracts; annual premiums on A. & H. 
insurance in excess of $10 million; as- 
sets of more than $75 million; and a 
total of more than $94 million in bene- 
fits paid policyowners and_ beneficiaries. 

Field men in 34 states, the District of 
Columbia, and Hawaii are celebrating 
the anniversary by participating in a 
special sales campaign, which will em- 
phasize the sale of the company’s “All- 
Ways” plan, which may include, in one 
package, all the company’s services. The 
company will have a half-page ad in the 
June 18 issue of the “Saturday Evening 
Post,” plus considerable merchandising 
material. 

At the close of the month’s business 
there will be a special anniversary party 
in the office of W. T. Grant. 





Louisville Pension Setup 


LOUISVILLE—A new police pen- 
sion board appointed by Mayor Farns- 
ley has selected an actuary and arranged 
a temporary insurance contract with 
Commonwealth Life for a 30-day period, 
which will provide members of the po- 
lice department a $3,000 straight life 
policy, $12,000 if killed on duty. Bids 
from insurance companies are to be pre- 


sented at a meeting June 29; also bids 
from trust companies to act as corporate 
trustee of a pension fund of $180,009, 
Meidinger & Associates, Louisville, was 
named as actuary. 





Dickey Tops Great-West 
Record for New Agencies 


The Allen L. Dickey Agency of 
Great-West Life at Beverly Hills, Cal., 
has completed its first year’s business 
and has broken the all-time record for 
the company for production by a new 
agency in its first year of business. Pro. 
duction for the first year was $2,807,698, 
$395,357 above the previous record. Paid. 
for business for May was $437,769. The 
business for the month and year was 
all produced by three men, Henry A, 
Feustel, David B. T. Myrick, and Mr. 
Dickey. When they started in business 
there last year, neither Mr. Feustel nor 
Mr. Dickey had any previous contacts 
in Los Angeles. 





Hancock Names Kinney 
to Higher Group Post 


Asa F. Kinney has been appointed a 
group administrative assistant by John 
Hancock. He has been with the group 
department for eight years as field sales 
assistant and assistant director of sales 
and service. Before that he was at the 
home office of Massachusetts Mutual, at 
L.I.A.M.A., and an agent of Northwest- 
ern Mutual in Boston before joining 
John Hancock. He is a graduate of the 
University of Massachusetts. 


Gives $500 for Memorial 


A check for $500 for the Griffith 
Memorial Insurance Foundation at Ohio 
State University has been presented to 
the university by Ohio Association of 
Life Underwriters. All branches of in- 
surance are supporting the memorial. 











A 








Ch MeMblen 
— 


It is better to suffer from insomnia than 
to be lacking in ideas .. . better than 


sleeping pills for the world's future. 


Clifford L. 
347 Madison Ave. 
New York 17, N. Y. 


No. 21 of a series — No. 20 appeared last week. 
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New Business’ In Force New Business’ In Force New Business _ In Force 
$ $ $ <4 3 $ Ina 
. Cuna Mutual ...... 23,450 208,481 National Fidelity ... 663,500 1,883,473 State Mutual ...... 3,531,521 32,503,466 
(G) 2,960,141 10,252,752 (Gy* Eo... 90,500 (G) 1,456,200 
Equitable, Ia. ...... 4,724,850 29,325,119 National Guardian.. 2,481,498 7,847,736 Sun, Canada ....... 2,789,252 725, it 
Equitable Soc. ..... 19,030,833 204,611,744 National, Iowa .... 699,408 1,366,196 (G) 413,500 1 
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J. STEWART HALE Bet ae 
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: : Ste ‘ z tien step. | ASSN. a 
the May 7th issue of Saturday Evening Post. tewart Hale, recently retired vice] S80. 2 
president of Northwestern National Chri 
4 —_ . e Life, will be the manager there. Mr. ae yh 
: ; y res Jati gt 
We are proud of this spirit of friendliness and mutual con- Hale was with Northwestern National} 97 38 
tor 43 years, as assistant actuary, actu- jun 
. 4 F - : asain ary, vice-president and actuary and vice- i ale 
fidence which inspires a real “working partnership” between president. He is a graduate of Beloit] ty. 
College and an associate of the Society} (2° 7 | 
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Lincoln National advertising is geared to help LNL fiel Stage Variety Show "eas 
: a y as tinental 
men Employes of Occidental Life and} resigned 
710e their friends and families packed Em-] her futy 
bassy auditorium in Los Angeles to 
witness an all-company stage produc- Di 
tion of “Occidental Varieties of 1949”,| Vinee 
a show completely written and staged Euro 
by Occidental home office staff mem- F 
bers. NEW 
Assistant Controller T. W. Simons,} een of } 
e who directs the Occidental choir was} a three 
the producer. The show was written} hacen, ¢ 
and directed by Dinsdale Walker off he wij] 
I IN I N NATI the group sales department. The cast} oj comp 
included a number of company execu-} on the 
tives as well as employes from every} those ¢ 
LIFE INSURANCE COMPANY “‘— 
Enthusiasm aroused by the produc- In 
tion has resulted in the formation of a dust 
new Occidental organization to be on N 
Fort Wayne 1, Indiana known as the Occidental Players which e 
yne |, 1 
will foster and stage drama and musicals NEW 
in the future. thé com 
ie aaa occupati 
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Edmund C. Berkeley of E. C. Berk-} desj | 
y : eley ot EK. C. Bel signed 
lts Name Indicates Its Character eley & Associates, New York consulting} A, J. Be 
actuarial firm, has been named acting} and Mis: 
secretary of the American Pension Con- York Cc 
ference to succeed Karl Tufel, formerly} sided. 
of Pension Planning Co. Mr. Tufel has The r 
left New York and is now vice-president} problems 
of a Tampa estate planning firm. State wo 
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Indianapolis Life ; 
Hits Record Pace 


New business for the Indianapolis Life 
for president’s month in May broke all 
company records for any month in its 
44 year history. The goal was $4,500,- 
000. Total production was $5,289,489. 





A. H. Kahler Nate Kaufman 


Fieldmen attached greeting cards to 
their applications as they sent them to 
the home office. The month was in 
honor of Albert H. Kahler, president 
and director of agencies. This was the 
first month in his honor. He was elect- 
ed president last February. 

Leader in production in the campaign 
was Nate Kaufman, general agent at 
Shelbyville, Ind., and a fifth consecutive 
year qualifier for the Million Dollar 
Round Table. Mr. Kaufman wrote 26 
applications for a total of $388,000. 

Indiana led all states in volume. ‘fexas 
went farthest over the assigned quota. 
Minnesota was third; Illinois fourth, 
and Ohio fifth, in standing among states. 





Continental Assurance 
Makes Cal. Appointments 


George A. Baxter and George S. 
Robertson have been named general 
agents of Continental Assurance for 


Santa Clara county, Cal., and vicinity, 
with offices at San Jose. Both formerly 
were with Prudential there. Mr. Baxter 
has been in the insurance business since 
1927 and at one time was secretary-treas- 
urer of the General Agents & Managers 
Assn. at San Jose. Mr. Robertson has 
been in the insurance field since 1935. 

Chris A. Clark has been named gen- 
eral agent of Continental Assurance at 
Burbank, Cal. to serve the San Fer- 
nando valley west of Burbank. He for- 
merly was with the W. I. Hollingsworth 
agency of Los Angeles in charge of the 
life department, representing Standard 
of Oregon. Before that time he had 
been with the John R. Mage agency of 
Northwestern Mutual. He entered life 
insurance in Pennsylvania. 

Mary La Bella, general agent of Con- 
tinental Assurance at Los Angeles, has 
resigned. She has not yet announced 
her future plans. 


Dineen Maps Study in 
Europe of Social Plans 


NEW YORK-—Superintendent Din- 
een of New York will leave July 27 for 
a three week visit to London, Copen- 
hagen, Oslo and possibly Paris, where 
he will study what the effect has been 
of compulsory prepaid medical schemes 
on the private insurance ‘business in 
those countries. 


Industry Confers with N. Y. 
on New Disability Law 


NEW YORK—AlImost 150 attended 
the conference on New York’s non- 
occupational disability law, which be- 
comes effective July 1, 1950, at the New 
York insurance department, in a room 
designed to hold comfortably about 75. 
A. J. Bohlinger, deputy superintendent, 
and Miss Mary Donlon, chairman, New 
ba Compensation Board, jointly pre- 
sided. 

The meeting explored some of the 
Problems which the industry and the 
State would like to have reasonably well 
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settled before the big rush of employ- 
ers to comply with the law occurs at 
the deadline next year. What form or 
forms of coverage shall be used and 
what statistical data shall be accumu- 
lated, and how. 

All phases of the business were well 
represented—life and casualty, stock and 
mutual, brokers and upstate agents. The 
idea is to form industry working com- 
mittees to fashion advisory forms and 
statistical plans. Considerable responsi- 
bility rests on the industry and the in- 
surance and labor departments to make 
the program successful. If it were to 
fail, there would be wide repercussions. 


a a i 


The extra compensation that many Mu- 
tual Life Field Underwriters are receiv- 
ing every month is a welcome addition to 
their regular commissions and _ service 
fees. It is the “Efficiency Income” part of 
their five-point Lifetime Compensation 
contract. It rewards them for the quality 
of their business and enables them to earn 
more while maintaining a level volume of 


production. 


We can afford to give our career men 
this incentive because quality business 
cuts down our costs. They share in that 
saving in amounts that increase through 


Equitable Ups 
Gorman, Lowe 


Paul F. Gorman has been appointed 
manager for Equitable Society in Bos- 
ton, succeeding Ralph Lowe, Jr., who 
will continue in personal production 
with Equitable in the Boston area. Lau- 
rens F, Bruno succeeds Mr. Gorman as 
Albany manager. He has been district 
manager in Syracuse. 

A graduate of Hobart college, Mr. 
Gorman joined Equitable in 1933, be- 
coming divisional group manager with 





income. 


obtain policies 
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headquarters in Boston. In 1944 he 
went to the home office as associate 
group department manager and in 1926 
became Albany manager. Second Vice- 
President S. A. Burgess presided at 2 
luncheon at which Mr. Gorman was in- 
stalled at Boston. 

Mr. Bruno started in life insurance at 
the Equitable home office in 1933, work- 
ing in the claims department. In 1944 
he went to Chicago as field claims rep- 
resentative and in 1945 was appointed 
district manager at Syracuse. There 
was an installation luncheon for him at 
Albany, at which Mr. Burgess also pre- 
sided. 


THAT KEEP ON COMING... 


the vears, proportionate to the life of 
the policies. Recent payments have added 
as much as two and three hundred dol- 
lars to Underwriters’ normal monthly 


We believe that good selection at the 
source is the backbone of good under- 
writing. It is common sense to offer the 
Underwriter positive encouragement to 


that can be handled effi- 


ciently and are likely to remain in force. 
Our reduced expenses and his increased 
earnings are reflected in better service to 
the policyholder. 
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F ulton Plea for “Watchdogs” t to Check on 
Government Operations Is Reprinted 





The talk which President James A. 
New 


Fulton of Home Life of York 
made at the meet- 
ing of the New 
York Society of 
Real Estate Ap- 
praisers, in which 
he urged the for- . 
mation of an im- 
partial fact-finding 
organization repre- 
senting American 
business to study 
the function of 
state and national 
governments, has 
been issued in re- 
print form. J. 

Mr. Fulton’s talk 
was covered briefly in THE NATIONAL 
UNDERWRITER of March 25. 

Mr. Fulton said “most of our diffi- 
culties are caused, not by ignorance, 
but by the disregard of rather obvious 
facts.” He said these facts are well 
known and yet many sensible business 
men talk and act as if they were not 
facts at all. 

“Between 1929 and 1949,” Mr. Fyl- 


A. Fulton 





has assumed a 
responsibility for the maintenance and 
welfare of the individual that has 
changed the whole pattern of the rela- 
tionship of government and its citizens. 
Some people seem to think this is a 
transient situation. A lot of people 
seemed to believe that it was all going 
to change in the twinkling of an eye 
shortly after a certain Tuesday in last 
November. But even if the electorate 
had ratified the findings of the pollsters 
instead of deciding it for themselves, 
it would not have changed the funda- 
mental situation. We have that on 
the authority of the defeated candidate 
for the Presidency and also the more 
influential of the Republican’ elder 
statesman, Senator Vandenburg. 

“The fact is that this change in our 
fundamental pattern of life was the re- 
sult of the inexorable march of events. 
It was not caused by any individual 
and it is not going to be changed by 
any individual. Do we like it? Per- 
sonally I do not. I dislike the rules, 
the restrictions—the regulations, I 
should like to go back to a period when 
I could keep one hundred cents out 


ton said, “government 


of every dollar I made. But contrary 
to the popular song, ‘Wishing Won’t 
Make It So.’ 

“There are two types of day-dream- 
ers as to government. There are those 
who believe that some device of govern- 
ment can bring about a Utopia. Equally 
unrealistic are those who think they 
can turn back the hands of time and 
restore some rosy period of the past— 
probably rosier in retrospect than it 
really was. If you have a nostalgic 
yearning for the days of McKinley or 
even Coolidge, it might be wise to buy a 
ticket for ‘Life With Mother’ or go 
see the ‘Gay Nineties Review’ and then 
come back to the world as it is and is 
likely to be in your time and mine. 
We might as well realize that when 
our economy collapsed in the thirties, 
when the bread lines formed in this 
land of plenty, and when Herbert 
Hoover organized the Reconstruction 
Finance Corp., one era passed and a 
new ,one started. If we ever have 
bread lines again, and there is no real 
reason why we should, you and I are 
likely to be in them. 

“Fact number two: Most business and 
big business particularly is going to 
be supervised and regulated in the pub- 
lic interest. My own experience as a 
part of management in a highly regu- 
lated business does not make me ap- 
prehensive on this score. Giving in- 
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HOME OFFICE, NEV/ARK, N. J. 


basic policy. 


... didn't believe in doing things half way. That's 
why, as protectress of the home and family, she 
would have been pleased with the Prudential's 
Family Income Riders — because they allow the 
modern protectors of the home and family to 
do a complete job. The Family Income Riders— 


Provide $10, $15, or $20 a month per $1,000 
of basic policy for 10, 15, or 20 years from 
policy date — the extra premiums are pay- 
able for only 8, 12, and 16 years, respec- 


Include Waiver of Premium Disability bene- 
fit on standard risks. 


May be attached at issue to most Ordinary 
policies, including those rated Special A and 


Commissions are paid at the same rate as for the 


PRUDENTIAL 
INSURANCE COMPANY OF AMERICA 


a mutual life insurance company 


WESTERN HOME OFFICE, LOS ANGELES, CALIF. 








telligent and competent supervision and 
it can be a constructive factor not only 
for the public generally but for the 
owners of business itself. We must 
realize that in a large part of American 
business today management and even 
control represents something entirely 
different from ownership. Some out- 
side check on management is clearly 
indicated. } 


Biggest Business of Nation 


“Fact number three: Government is 
and is going to be in business in q 
big way. The U. S. government is by 
all odds the biggest of the nation, 
After all, this change is one in degree 
rather than fact. Government has been 
operating our postal system and our 
schools for a long time. Personally, 
I hope the extension of government 
into business will be retarded rather 
than accelerated. That will depend 
partly on business itself. 

Fact number four: Individuals in 
government service are not necessarily 
less efficient or industrious than peo- 
ple in private enterprise. I think it is 
time we stopped hurling the term bu- 
reaucrat at all government officials and 
assuming that their abilities are small 
and their jobs sinecures. I wonder some 
times at the high order of ability which 
government commands when the low 
level of compensation is considered. 

“My own connections bring me in 
closer contact with the superintendents 
of insurance and of banking of New 
York than with any other government 
officials. I have not always agreed with 
Superintendent Dineen or Superintend- 
ent Bell. I never agree with anyone 
all the time. I can with complete sin- 
cerity cite them as examples of public 
officials of complete integrity, unflag- 
ging industry and a_ high order of 
ability. 

“What does all this add up to? To 
me it means that as a result of events 
between 1929 and 1949 we have en- 
tered into a period with a changed pat- 
tern of the relationship between gov- 
ernment, business and citizens. You 
and I are going to have to spend our 
lift-time in this new era. We had bet- 
ter adjust our thought and action ac- 
cordingly. 


Supervision of Government 


“Does this mean that we should just 
sit back and accept things as they 
are? Decidedly not. Having marshalled 
some facts, I shall now venture affirma- 
tive conclusions. 


“Conclusion number one: If private 
business should be supervised in the 
public interest, government when it 
assumes a business role is in equal 
need of supervision. 

“Now, obviously, government can- 
not be particularly effective in super- 


vising itself and you may say that there 
oa be no other body with power to 
enforce its findings. I do not agree. 
My own experience teaches me that the 
most powerful weapon that government 
itself has is publicity and that weapon 
is aqually available to us. Do not thivk 
for a minute that management in govern- 
ment is not responsive to the exposure 
of waste and inefficiency, provided the 
exposure is factual and is not tainted 
with a political atmosphere. It must be 
the result of thorough investigation, be 
fully documented and not merely accusa- 
tion and name- -calling. 

“T suggest that it is up to you and to 
me as citizens and as business men to 
create an organization to supervise gov- 
ernment in business. With all due re- 
spect to the many excellent business 
organizations now in existence, I doubt 
that any of them is presently fully 
equipped to perform this task. The 
ideal organization would not only have 
an adequate staff and resources, but 
should be broadly representative of all 
American business. My remaining con- 
clusions will be confined to the objec- 
tives of such an organization. 

“Conclusion number two: A constant 
study of how government is spending 
our money should be carried on yeatf 
in and year out. 

“The citizen’s budget commission is 


(CONTINUED ON PAGE 23) 
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Bankers Stock to Claimants 


Attorney Charles O. Rundall of Chi- 
cago, Who is administering the distribu- 
tion of shares of Illinois Bankers Life 
to policyholders and their estates under 
a court decree, expects to be able to 
start delivering the certificates before 
the end of this month. Those entitled 
to receive the stock are those that were 
policyholders as of Nov. 19, 1929. They 
are entitled to one share for each $500 
of face amount of insurance as of that 
date. The time for filing claims for the 


stock expired June 1, but those whose ; 


claims have been trickling in since that 
date, are being recognized. There are 
about 20,000 claims filed, these being in 
behalf of estates of assured who have 


died or those that subsequently dropped | 


their insurance. It is estimated that 


additionally there are about 18,000 to, 
20,000 who were insured Nov. 19, 1929 | 


and are still on the books and it was 
not necessary for them to file claims. 
The attorneys who brought the ac- 


tion in behalf of the policyholders are 


to receive 97,500 shares and 227,500 


shares are available for delivery to) 
claimants. Any residue that is not | 
needed to satisfy claimants will be | 


turned in as treasury stock. 


Stanley Watkins Resigns 


Pacific Mutual Chicago Post 


Stanley Watkins, regional group su- | 
pervisor at Chicago for Pacific Mutual | 


for the last four years, has resigned, ef- 
fective July 1. 
life insurance with Massachusetts 
tual and before joining Pacific Mutual 
was in group work with Connecticut 
General and John Hancock. 


Hancock Opens Restaurant 
in New Home Office Bldg. 


Mr. Watkins started in| 
Mu- | 


John Hancock has opened a restaur- | 


ant for its employes in the new home 
ofice building at Boston that seats 
1,000 people. Located on the seventh 
floor, with an escalator soon to be in 
operation, the restaurant is divided with 
glass panels into three sections. Tables 
for two, four and six have been installed. 
Kitchen facilities, located on the floor 
below, include a bake shop. Also plan- 
ned is a roof terrace, where employes 
can take an after-lunch promenade se- 
cure from traffic hazards. All employes 
had luncheon ‘fon the house” the open- 
ing day. 


Fete Belknap on Departure 


R. H. Belknap, who recently resigned 
as director of agencies of Occidental 
Life to join the executive staff of Con- 
tinental Assurance in Chicago, was 
honored by his former colleagues with a 
luncheon given by senior executives of 
Occidental. Executive Vice-president 
H. W. Brower was toastmaster and 
speakers who paid tribute to Mr. Belk- 
nap included President Dwight L. 
Clarke and Senior Vice-president V. H. 
Jenkins. 

Mr. Belknap's associates presented 
him a handsome gold wrist-watch. The 
presentation was made during the inter- 
mission of “Occidental Varieties of 
1949", a company show. 

_Mr. Belknap’s immediate associates in 
the agency department bade him fare- 
well at a department picnic. 


Milwaukee C.L.U. Elects 


Warren E. Clark, Northwestern Mu- | 


tual, has been elected president of the 
Milwaukee C.L.U. chapter, succeeding 
George A. Knudsen, Mutual Life. R. 
Wayne Allison, National Life of Ver- 
mont, is vice-president, and Collin O. 
Resch, John Hancock, secretary. 





Iowa Club Names Duston 


John Duston, risks secretary Equi- 
table of Iowa, was named president of 
the Iowa Home Office Life Under- 
writers Club at the May meeting at Des 








Moines. George Booth, underwriting 
department supervisor Bankers of Iowa, 
was elected vice-president and Francis 
S. Gilliland, American Mutual Life, sec- 
retary-treasurer. Kenneth Barrows, as- 
sistant secretary claims department 
Bankers of Iowa, was the speaker. 





Emil E. Brill, a vice-president of Gen- 
eral American Life, will speak on: 


“What Is My Most Important Respon- 
sibility as a Sales Manager Now?” at a 
round table meeting of the sales man- 
agers bureau of the St. Louis Chamber 
of Commerce June 10. 


N. Y. Life Makes Changes 
in Pueblo, Sacramento 


NEY YORK—New York Life has 
appointed Austin Redding manager at 
Pueblo, succeeding William A. Sims, 
who goes to Sacramento as manager. 
Donald W. Smith, manager at Sacra- 
mento, has been assigned ito home office 
duties. 

Mr. Redding joined the company in 
1938 in Montana, following graduation 
from University of Southern California. 
He was in the army 1941-1945, became 


9 


assistant manager of the Montana 
branch, training supervisor in the south- 
eastern division at the home office last 
year, assistant manager for Kentucky 
and head of the sub-office at Lexington. 

Mr. Sims joined the intermountain 
branch at Salt Lake City in October, 
1939, became assistant manager there 
in 1942 and manager at Pueblo in 1946. 


Hear Medical Assn. Head 


The June meeting of Buffalo Assn. of 
\. & H. Underwriters had Dr. Carlton 
Wertz, president of New York State 
Medical Assn., as guest speaker. 


"Our hard-luck story with a happy ending began in 
1933 when Harry graduated from high school. His father 
had died when Harry was 14 and so the insurance intend- 
ed for his college education was used instead for family 
living expenses. Those depression years were rather bleak 
for a young man seeking his fortune. Jobs such as Harry 
wanted where he could set his own pace through initiative 
and aptitude were few and far between. 


"He soon began doing electrical work. It wasn't the 
job he had dreamed of but he was successful until he 
suffered a spinal injury that later necessitated two opera- 
tions and limited his physical capacities. After several 
other job-trys he joined the Merchant Marine and was on 
active duty for a year. When he came home he felt he 
had to get into some work that offered a better future 
for our family, but he didn't know if he dared change 
horses in midstream. Glenys and Susan, our daughters, 
were growing up and we didn't want them to feel any 


insecurity. 


"Then we hit upon the idea of Harry's doing something 
in selling. He had the ability to make people like and 
trust him and always remembering the insurance benefits 
his family had received he decided upon insurance. How- 
ever, his interviews with different managers proved dis- 
appointing. He couldn't find anything that appealed to 
him or gave him confidence in his ability to succeed. 





The Minnesota Mutual 
Life Insurance Company 


SAINT PAUL 1, MINNESOTA 
Organized 1880 








cage Mrs. H. M. Dahl 
Tacoma, Washington 





"One day as he walked dejectedly down the street he 
met our minister. When he found that Harry was looking 
for a new job he told him about an insurance agency 
that he was sure would fill the bill. That was putting it 
mildly! 


"Harry immediately went to see Frank Jenkins (now our 
General Agent) and had a demonstration of the Organ- 
ized Sales Plan. On the spot he knew that he had found 


his 'pot-of-gold’. 


"That was three years ago. Now it seems impossible 
to think of living any other way than as Minnesota Mu- 
tualites. In those three years we have acquired a new 
home, a new car and best of all, a feeling of happiness 
and confidence that just can't be bought. | can certainly 
say that we have lived happily ever after!" 






THE MINNESOTA MUTUAL LIFE INSURANCE COMPANY 
Saint Paul |, Minnesota 
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I | want to know how Harry M. Dahil does it. | may be inter- 
ested. No obligation to me, of course. | 
| 
Name | 
| | 
| Address. } 
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| City Zone. State. | 
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Minor Operations 
Underinsured by 
$150 Surgical Cover 


NEW YORK—A study completed by 
Martin E. Segal & Co., employe benefit 
planning consultants, indicates that in 
the New York area the average surgical 
bill under the $150 schedule exceeds 
benefit payments by approximately 130%. 

The study included insured employes 
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in light manufacturing building trades $141,000. 

and service industries in the New York The average claim was $87.49 and the 
metropolitan area with a total of 46,218 average payment was $37.82. Ona study 
insured individuals. The number of of all cases the lowest average bill ex- 
claims during a one year period was ceeded the schedule payment by 86.9%, 
3,537. Some 52 different surgical opera- while in the most exaggerated case the 
tions were encountered, which, when difference ran to 429.8%. The smallest 
the procedures involved more than one money difference between average surgi- 
specific surgical problem, resulted in 85 cal payments and the amount paid under 
different classes. Percentage of females the schedule was $18.35 while the high- 
in the group was 26.7. A very small est amount was $111.05. The greatest 
undetermined percentage of children percentage difference was almost invari- 
were included. The total dollar value of ably in operations calling for a $5 or $10 
surgical bills amounted to $326,000, and payment where a few dollars difference 
payments under the $150 schedule were creates a sizable percentage difference. 








Nai ees en 


“Mind if I sit in? Half the troubles people have are due to 
inadequate insurance!” 


- 


Bankerslifemen Have the Professional 
Approach to the Use of Life Insurance 
Professional counsel about fitting life insurance to human needs 


is a regular procedure with Bankerslifemen, although we must 
admit we do not know of any instances of working with psychia- 


trists. 


However, Bankerslifemen do know how to bring peace of 
mind to many breadwinners with the proper use of life insur- 
‘ance to guard against life’s greatest hazards. They have acquired 
the knowledge and training to render professional advice 
through a carefully planned system. This incorporates training 
which starts with their first days in their agency offices and is 
continued through a series of home office directed schools. Back- 
ing up this knowledge are promotional materials and contracts 
which fit the needs of life insurance buyers. 


This professional attitude makes the typical Bankerslifeman 
the kind of life underwriter you like to know as a friend, fellow 


worker or competitor. 


Bankers /7/e COMPANY 


DES 


ia 


JEFFERSON NATIONAL 





Agency Franchises Available 


————— The percentage differential existed how- 
, ever among almost all operations that 
were recorded. 

Tonsillectomies with a schedule of $25, 
had average payments of $62. Appen- 
dectomies and gall bladder operations 
for which the schedule provided $100 
each had average payments of $188 and 
$211. Similar differences were noted in 
other operations. 

To do away with the distortion de- 
veloped in some of the cases because of 
their small number a median figure was 
adopted which, however, also showed 
that bills were considerably in excess of 
the coverage provided by the schedule. 

When the class of the operations was 
compared with a $225 schedule under- 
insurance was still dominant. When 
compared with the $300 schedule, a new 
picture was created, one in which some 
operations appeared to be over-insured 
while others, mostly operations calling 
for $5 and $10 under the $150 schedule 
remained underinsured. The $225 and 
$300 schedules do away with much of 
the difference in the more costly opera- 
tions such as appendectomies but there 
is still considerable underinsurance on 
minor operations costing $10 and $20. 


DR ZHERSCHII 
PSYCHIATRIST 


PSYCHO-~ 
ANALYS!S 
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Detroit Managers Told 
How Marsh Agency Does It 


One of the high points of the annual 
management congress of the Life In- 
surance Managers of Detroit was a 
description by John D. Marsh, general 
agent of Lincoln National at Washing- 
ton, D. ‘C., of how he has trained his 
16 agents so that they wrote $12,200,000 
of {life ‘insurance in 1948, excluding 
brokerage, group and pension trust busi- 
ness. 

Mr. Marsh makes each of his men 
keep a written schedule of daily activi- 
ties by hours and days, allotting a spe- 
cific time for study. Each salesman 
must keep a statistical record of every 
interview and sale. Each man must 
maintain a record of birthdays and 
similar events. He must have lunch 
four days a week with a center of in- 
fluence. He must sell and prospect by 
centers of influence. 

Every man sells on a program or 
estate analysis plan. He must call on 
no prospect unless this prospect makes 
$150 times his age. He is not permitted 


to call on a prospect regardless of 
earnings unless he meets certain re- 
quirements. The prospect must be a 


man to whom the agent can really talk 
and one with a sense of responsibility 
to whom he has been introduced or 
has an natural entree. The prospect is 
preferably a married man with children, 
or an individual with an estate prob- 
lem. 

Mr. Marsh counsels his men to drop 
any prospect who fails to answer every 
question or who will not cooperate. 
Members of the agency must attend 
the National Assn. of Life Underwrit- 
ers meeting every year. Each prospec- 
tive agent is given a battery of tests 
and must score four “A’s” out of a 
possible five before he is accepted. Mr. 
Marsh has each man learn a sales talk 
verbatim. Each man knows in writing 
what he will do the first 22 days, then 
an outline is given him of the next 38 
< days in which he has some choice. 

William Eugene Hays, general agent 
of New England Mutual at Boston, de- 
clared that the manager has no place 
in the business who does not firmly 
believe that life insurance is the only 
way whereby the average man can ac- 
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Over 325,000 
Now Employed in 
Life Insurance 


More than 325,000 persons are em- 
ployed full time in the life insurance 
business in this country, L. I, A. M. A, 
estimates. 

On Jan. 1 the total was 325,500, which 
compares with 315,000 a year ago and 
261,200 at the start of 1946. The past 
year saw shifts in the make-up of life 
insurance personnel, fewer women and 
more men being in the agency forces 
than the year before, while women ac- 
count for most of the increase in office 
staffs. 

Sources of Increase 


The 1948 increase in personnel was 
accounted for by 4,500 more in the agen- 
cies forces, 5,000 more in the home of- 
fices and 1,000 more on the agency cleri- 
cal staffs. 

Total agency forces are now 183,600, 
made up of 178,800 men and 4,800 
women. 

The home office forces at the start of 
this year were 106,400, made up of 
36,200 men and 70,200 women. The total 
employed in home offices was about one- 
third over that at the end of the war, 
which is also the measure of the in- 
crease in total life insurance serviced 
by the companies in those years. 





Push Milwaukee for 1950 


MILWAUKEE—E. H. (“Count”) 
Mueller, past president of the Wiscon- 
sin and National associations, addressed 
A. & H. Underwriters of Milwaukee at 
its May luncheon meeting on “Little 
Bits About Great Men.” 

Leo E. Packard, Loyal Protective, 
local secretary, has been named chair- 
man of the On-to-Cleveland committee 
for the national convention there June 
27-29. A large group from Milwaukee 
plans to attend and will maintain head- 
quarters at Cleveland during the meet- 
ing in an effort to secure the 1950 meet- 
ing for Milwaukee. 





H. Martin Tenney, 2nd vice-president 
of mortgage loans Connecticut Mutual 
Life, was elected president of the Con- 
necticut Chapter No. 38, Society of 
Residential Appraisers at the annual 
meeting at New Haven. 





complish his financial objectives. He 
must sincerely believe that life insur- 
ance offers a career second to none for 
the qualified man. The successful gen- 
eral agent must place the success of 
his agents before his own interests, he 
said. 

Daniel P. Cahill, director of the Pur- 
due school, said the strongest part of 
his program is the weekly followup. 
‘““Negative happenings are common all 
week, so it is important to havee posi- 
tive influence,” he commented. 





ASSISTANT 
UNDERWRITING 
MANAGER 


A fast growing life company needs 
a man to assist the manager of the 
home office underwriting depart- 
ment. This man must have home 
office experience in the underwrit- 
ing department of a life company 
and know routine. The salary, 
working conditions and opportu- 
nity are tops. 


FERGASON PERSONNEL 
330 S. Wells St. Chicago 6, Illinois 
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The Long Pension View is Rare 


It is not alone labor union leaders 
with whom conscientious pension plan- 
ners have difficulty. Very often the 
top management of large concerns, par- 
ticularly mercantile organizations, will 
agree to any sort of pension just so a 
dificult current situation can be patched 


up. 
Prhis short-sightedness on the part of 
top managers stems logically from the 
brief period of real power which the 
average mercantile chief can expect. 
One young man working in the legal 
department of a large mercantile com- 
pany draws the analogy in the short- 
ness of the success span of the presi- 
dent of his company and the average 


football coach. The coach has a tew 
brief peak years of glory and _ then 


chances are, he will then slip rapidly. 
li he is lucky, he will be put out to pas- 
ture as an athletic director before he 
has slipped completely. In these times 
of commercial stress, the president of 
many a large mercantile organization 
can expect only 10 years in the top spot 
at the most. He is concentrating on 
making the best of the present, making 
a good showing for tomorrow and he 
does not worry about penalizing his 
successors by giving in to a pension 
plan for which the piper will be played 
many years later. The long range in- 
surance view does not exist for such a 
man. 


“Watch Ford" for New Model 


Never was the advertising slogan, 
“Watch Ford” more applicable than 
at present when the eyes of insurance 
men, industry and labor are on the 
pending negotiations over a flat $100 
pension between the UA)W-CIO and 
the motor car manufacturer. In_ this 
battle of the behemoths, Ford will 
have one strong physcological advan- 
tage. Remember that not too long ago, 
Ford offered an adequate pension to 
all his workers in lieu of part of a wage 
raise. The union membership rejected 
the proposal and wanted more dough 
in the paw.. There are indications that 
Ford will employ this advantage to the 
fullest and will not do too much ca- 
pitulating. Of course, it is impossible 
to predict the outcome, but there are 
some who think that Ford will follow 
the lead of some of the steel companies 
and get the union to agree that the $100 
flat pension objective be inclusive of 
social security. There are few who 
doubt that the UAW will want for 
actuarial talent in preparing its demand, 
but there are those who hope fervently 
that the considerations will be actuarial 
and not political. 

Even if Ford and the UAW come 
to agreement and do set the stage for 
a pension plan this summer, it would be 
sone months until the tripartite board 
of control envisioned by the UAW 
would decide whether the plan would 
be insured or trusteed. The triple- 
threat board would have on its mem- 


bers of the public as well as_repre- 
sentatives of the union and of the 
manutacturer. 


Getting the Aged to Retire 
_ Getting employes to retire at age 65 
is still one of the most difficult prob- 
lems faced by personnel directors of 
large firms it was said at the meeting of 
the Federation of Employe Benefit As- 
sociations. The problem seemingly can 
be eased by letting the employes know 
years in advance that they will be re- 
tired. But usually the problem defies 
solution. The employe cites his need for 
money as being more important than 
what he considers the intangible advan- 
tage to the company of getting rid of 
non-profitable employes and the opening 
up of positions for younger men. 

It is even more difficult to get execu- 


XUM 


tives to retire than for employes in less 
important positions. An example of a 
Mr. Jones, a 70-year-old vice-president, 
telling Miss Smith, a 60-year-old secre- 
tary, that she must retire because of 
their retirement plan was cited as a not 
too unlikely example. This is true even 
though the executives get the highest 





this picture, Mr, Sutton placed insur- 
ance on the lives of several members of 
the technical crew that shot the film. 


pay scale under the retirement plan. 
Carrying of group life on employes after 
retirement in some small amount, or the 
use of paid-up life or group permanent 
are helpful in encouraging retirement. 





Family Life of Seattle has been in- 
corporated in Washington. Incorporators 
are A. M. Camp of Spokane, vice- 
president North Pacific Grain Grow- 


Prospects Are Where You Are 


Jack Sutton, veteran Guardian Life 
agent at Oneida, New York, who is 


starred in the Institute of Life Insurance ers; Asa V. Clark of Pullman, director 
motion picture, “For Some Must of First National Bank; H. H. Gatlin of 
Watch,” proved conclusively that he Spokane, investment broker; John A. 


not only can act the part ofa salesman, Hoye, Spokane, Merryweather-Mitchell 
but really is one. During the filming of Co. and W. L. Lafollete, an attorney. 





NEW CONDITIONS-— 











TODAY 





Bie 
os < 


New conditio 


Income prot 


but an Old Tradttion!/ 










It made it possible, for the first time, for many men 
to provide adequate protection for their dependents. 
This policy did not just happen! It grew naturally 
from Continental American’s tradition of furnishing 
maximum protection at the least cost. 
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New but directly in the Continental American tradi- 
tion of providing maximum protection at least cost. 
With Continental American Family Income plans 
already in use, DOUBLE FAMILY INCOME 
rounds out the most complete Family Income pro- 
tection available and still at lowest cost. 


DOUBLE FAMILY INCOME RIDER 
REGULAR FAMILY INCOME RIDER 
FAMILY INCOME POLICY 


$20 Per Month 
$10 Per Month 
$10 Per Month 


Broad Age Limits 
Preferred, Standard, & Substandard 
10, 15, 20 year plans 


NENTAL AMERICAN LIFE INSURANCE COMPANY 
WILMINGTON - DELAWARE 
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EDITORIAL 


COMMENT 





Insured Pension Sales Concern All 


It is encouraging to note that some 
of the life insurance companies are tak- 
ing steps to acquaint all their producers 
with the strong case which exists for 
insured pension plans as compared to 
the uninsured trust fund variety. It is 
to be hoped that this message can be 
gotten across to producers of all types, 
not just to life agents or those who 
specialize in employe benefit but 
to brokers, solicitors and agents whose 
livelihoods lie primarily in the fire and 
casualty insurance fields. 

Probably to the great majority of in- 
surance salesmen of all types the eternal 
differences in position between advocates 
the insurance company, group an- 
nuity route for pension funding and the 
uninsured trust fund method have been 
largely academic. Today, however, at 
least a general knowledge of the argu- 
ments in favor of insurance company 
funding is becoming a matter of bread 


sales, 


of 


and butter importance for every pro- 
ducer. 
On the economic horizon today, there 


is an era of activity in the pension field 
greater than any before. The unpre- 
cedented preoccupation of labor with 
* pension demands will apply terrific pres- 
sure for these benefits upon industries 
of all sizes and characters. Many enter- 
prises which are not directly subject to 
labor coercion in the matter of pensions 
will still feel the popular impact. There 
are increasing numbers of employers 
who, regardless of labor pressures, have 
come to feel that pensions are desirable. 
A figure who becomes of paramount 
importance in this whole picture is the 
general insurance man. Most industrial 
or mercantile establishments place their 
insurance through one such producer. 
These are the very establishments that 
will be installing pension plans within 
the next two years. The man with 
the inside track pension-wise the 
producer who has placed the other in- 
surance for the employer in question. 
Each such salesman should be alerted 
by the life companies to the fact 
that his present clients will become pros- 
pects for insured pensions within the 
near future. Then this producer should 
be equipped with enough information so 
that he can deliver intelligently a pre- 


is 


liminary sales talk for insured pensions. 
He should be furnished enough knowl- 
edge of and faith in the insurance retire- 
ment route to more than hold his own 
against banks anl other espousers of 
uninsured pensions. The men in these 
latter two categories are already aware 
of the tremendous possibilities imme- 
diately ahead in the pension field and 
are, in many instances, mote alert to 
sales possibilities than insurance people. 

It is important at this juncture for 
the insurance people to become more 
ageressive in the pension field because 
this another battle ground in the 
struggle between insurance and _ self- 
insurance, another attempt to write off 
the agency system as an anachronism. 
One of the big points made by the ad- 
vocates of trust funded pension plans 
is that the employer does not have to 
pay a commission to the insurance pro- 
ducer. This despite the fact that fees 
for investment, legal and actuarial coun- 
sel necessary for setting up of an un- 
insured plan can be shown to outweigh 
the commission to the insurance pro- 
ducer. When the advantages of insur- 
ance method are weighed, including the 
security offered by the insurance car- 
rier, the years of experience in actuarial, 
investment and administrative matters, 
the guarantee of payments, freedom 
from worry over souring investments 
and the alert and constant services of 
the insurance, these and further advan- 
tages more than justify payment of the 
small commission. 

Perhaps the key question which the 
insurance agent should be taught to pro- 
pose to an employer who is consider- 
ing installation of an uninsured pension 
plan is, “Mr. Employer, you are pro- 
posing to enter the insurance business 
for the purpose of this retirement plan. 
Your consultants, with the possible ex- 
ception of an insurance-trained actuary, 
are not primarily insurance men. And, 
even if they are, the responsibility for 
guaranteeing payments under a trust 
funded plan rests with you, the em- 
ployer. Are you prepared to go into 
the insurance business and do you think 
you can better the performances of the 
great life insurance companies in this 
field?” 


1s 


A Refreshing Occurrence 


A refreshing event took place in New 
York City recently when a post of the 
Veterans of Foreign Wars presented a 
bronze medallion and a copy of a reso- 
lution expressing its appreciation to 
Frederick H. Ecker, chairman of Metro- 


politan Life. The tribute was in recog- 
nition of Metropolitan’s service in 
providing “adequate modern housing at 
moderate rentals” for veterans and the 
city at large. 

The move was significant in view of 


the constant haranguing by communists 
in the city against the company for al- 
leged discrimination. The malcontents 
as usual have made far more noise and 
received much more attention than they 
deserve. The majority of the people and 
the groups which represent them have 


not been deceived. The average citizens’ 
group is usually silent even though it 
disagrees completely with nonsensical 
abuse. It is a pleasant note when a re. 
spectable group considers public sery- 
ice activities of sufficient moment to 
recognize them publicly. 








PERSONAL SIDE OF THE BUSINESS — 





Climax of the celebration in honor 
of Gordon H. Campbell, who founded 
the Aetna Life group general agency 
at Little Rock 40 years ago, was the 
appearance of Morgan B. Brainard, 
president of the group, at the banquet. 
Representing Aetna Casualty at an ear- 
lier open house were C. G. Hallowell, 
vice-president and Theodore Wicker- 
sham of the agency department. There 
was a luncheon on the schedule for 
all Aetna representatives and an agency 
meeting, A reception was held at the 


homes of Foster Vineyard and Mr. 
Campbell, who, together with Frank 
L. Mallory and B. Doyle Colvert, are 


partners in the general agency. 


Clarence D. Smith, brokerage man- 
ager of the Ferrel M. Bean agency of 
John Hancock in Chicago, was married 
to Miss Adelaide Berry, Chicago. They 
went on a wedding trip to French Lick 
Springs and are now at home at Evans- 
ton, Ill. Mrs. Smith is a graduate of 
Indiana and Radcliffe and is at present 
a romance language instructor at North- 
western University. 


Hans A. Franke, Chicago general 
agent of the Ohio State Life, is recover- 
ing from an operation for appendicitis. 

Vincent B. Coffin, vice-president Con- 
necticut Mutual Life, has returned from 
a visit to company agencies in western 
states. He attended a meeting arranged 
by the five California agencies at Yo- 
semite. He also spoke at the San Diego 
Assn. of Life Underwriters and the Los 
Angeles Managers’ Assn. 


John P, White, advertising manager 
Lincoln National Life has been elected 
secretary of the Fort Wayne Advertis- 
ing Club. 

Karl E. Rothrock, general agent of 
Kentucky Home Mutual Life at Louis- 
ville, who is also circuit clerk of Jeffer- 
son county, has filed as a Republican 
candidate tor mayor of Louisville. 

Stacy B. Merchant, educational direc- 
tor Mutyal Trust Life, and Mrs. L. J. 
Lensmeyer of Manitowoc, Wis., were 
married at Wheaton, IIl., June 4. Thev 
left for an extended trip through the 
east and will be home in Chicago after 
July 1. 

A. J. Johannsen, general agent of 
Northwestern Mutual in New York 
City, scored a hole in one at the Sleepy 
Hollow Country Club recently. It was 
his first hole in one in 25 years of golf- 
ing and came on a 142-yard drive. 

Raymond E. Murphy, vice-president 
of Provident Life & Accident, was pre- 
sented a gold watch, a pin and silver 
certificate by President R. L. Maclellan 
and Vice- president L. N. Webb in rec- 
ognition of 25 years with the company. 
He was made agency manager in 1938 
and vice-president in 1941. 

After serving 15 vears 
of Minneapolis Assn. of 
writers, Rollo Wells of 


as secretary 
Life Under- 
the White & 





Odell agency of Northwestern National 
Life retired at its annual meeting this 
week. Later in the year he plans to re- 
tire from life insurance work and make 
his home in California. 


DEATHS 


M. O. Haughey, 53, died at Decatur, 
Ill., where for 13 years he managed the 
John Hancock office before forming his 
own agency under the name of Haughey- 
Bohnsack. 

Amadeo P. Giannini, 79, founder and 
chairman cf the Bank of America and 
oi affiliated holding company, Trans- 
america Corp., which controlled the 
Transamerica group of insurance com- 
panies, died at his home in San Mateo, 
Cal. The Transamerica companies are 
Occidental Life, Pacific National Fire 
and Premier. Mr. Giannini, whose suc- 
cess story has been much _ publicized, 
started business as a produce peddler. 
He jiounded the Bank of Italy and en- 
larged his then novel idea of branch 
banking. This predecessor of Bank of 
America survived the San Francisco fire 
and the 1907 panic and now there are 
500 branches of Bank of America, sery- 
ing three million depositors. 

Mr. Giannini was a director of Occi- 
dental Life and his son, L. M. Giannini, 
is currently its chairman. 

Mrs. Alfred M. Best, wife of the 
head of the A. M. Best & Co. publishing 
firm, died at her home at New York. 

Jack B. Hawkins, 45, general agent 
Mutual Trust Life at Worcester, Mass., 
died of a_heart attack. He became an 
agent in Boston in 1936 and was pro- 
moted to district agent in 1937 and 
general agent at Worcester in 1940. In 
1943 he was appointed assistant manager 
of the eastern department and the fol- 
lowing spring suffered a heart attack 











from which he never fully recovered. 
He was named manager of the New 
England department in 1947 but was 


forced to take a leave of absence be- 
cause of recurrent illness and had only 
returned to work this year at Worcester. 


Harry C. Gerald, senior vice-presi- 
dent of the ordinary department ea 
Capital Life, died at Raleigh, N. C., of 
a cerebral hemorrhage. 


Jack G. Baker, 45, manager of the 
Milwaukee district office of Metropoli- 
tan Life for the past two years and pre- 
viously manager of office account there, 
died at St. Mary’s Hospital. Born in 
Ottawa, Ont., he joined Metropolitan as 
an agent at Detroit in 1930, became as- 
sistant manager there in 1933, and was 
promoted to “office account manager at 
St. Paul in 1936. 

Orra S. Rogers, for many years man- 
ager of Phoenix Mutual’s downtown 
New York City agency, died. In 1917 
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he formed a partnership with L. H. An- 
drews, who also died recently. Mr. An- 
drews later became sole manager. A 
graduate of Alfred University, Mr. 
Rogers joined Phoenix Mutual 44 years 


ago. 


Mutual Anaistonts’ ies 


The inaugural course for training as- 
sistants of the Mutual Life of New 
York has been completed by 17 men, 
four of whom were recently named 
agency managers. The 30-hour a week, 
seven week course at the home office 
brings before the training assistants, 
executives from every division within 
the company. There are lectures, dis- 
cussion periods, question and answer 
sessions, visual aids and other educa- 
tional techniques. 


Louisville C.L.U. Elects 


Walter L. Wigginton, Metropolitan 
Life, was named president of the Louis- 
ville C.L.U. N. W. Floyd, Penn Mutual 
Life, is vice-president and Green M. 
Lee, Protective Life, is secretary-treas- 
urer. 











New Book on Manager's Job 


A book, “Managing an Agency” will 
be published early this summer by L.I. 
A.M.A. This work is believed to be 
the first book devoted entirely to the 
manager’s job and will present a com- 
prehensive treatment of the agency 
head's multiple responsibilities covering 
all phases of agency management. 

_ The work is a product of the associa- 
tion’s entire company relations division, 
headed by Lewis W. aes Ae Chapman. 


Women Visit t Light Plant 


The League of the New York City 
Life Insurance Women made a tour of 
the Consolidated Edison Plant in New 
York City. The group was entertained 
by Consolidated Edison at a tea follow- 
ing the tour. 





Fraser Atlanta President 


New officers of Atlanta Assn. of 
A.& H. Underwriters are: President, 
Richard P. Fraser, Reliance Life: first 


vice-president, Vince Anderson, Mutual 
Benefit H. & A.; second vice-president, 
H. E. Smith, Provident Life & Acci- 
dent; secretary, T. E. Barton, Hooper- 
Holmes Bureau. 


‘Guardian Preview Arranged 


A preview of the Institute of Life In- 
surance motion picture, “For Some Must 
Watch,” was shown to home office em- 
ployes of Guardian Life. The agent 


featured in the film is Jack Sutton, who 
has_ represented Guardian in Oneida, 
N. Y., since 1933. 

The public premiere took place the 
next night in Oneida. President James 
A McLain and his wife were quests ata 
dinner there. 


Eric Johnston te Be 
N.A.ILC. Banquet Speaker 


’ Eric A. Johnston, president of Motion 
Picture Producers Distributors of Amer- 
ica, has accepted an invitation to address 
the banquet of National Assn. of Insur- 
ance Commissioners at Seattle June 30. 

Mr. Johnston, who is a past president 
of U. S. Chamber of Commerce, will be 
at Seattle to attend a meeting of the 
directors of New World Life. 


Tufel with Florida Firm 


Karl Tufel, who for a number of 
vears was with the Pension Planning 
Co., New York City, has joined Estate 
Plans, Inc., Tampa, as vice-president 
and actuarial consultant. Mr. Tufel 
who has just turned 45, decided to get 
away from the constant rush that goes 
with life in New York but expects to 
work actively from his Florida location. 
His address is 406 Morgan street, 
Tampa 2. 





Keep Salesmen ] Happy 


Rufus E. Fort, Jr., assistant vice- 
president of National Life & Accident, 
will be one of a panel of speakers at a 
dinner meeting of the Sales Executive 
Council of Nashville June 21 on “How 
to Keep Salesmen Happy.” 


Spurr Heads Buffalo CLU 


The Buffalo C.L.U. has elected as 
president, Ray S. Spurr, National Life 
of Vermont; vice-president, James M. 
Cooke, New York Life; and secretary- 
treasurer, Chauncey D. Cowles, Jr., 
Northwestern Mutual. Arthur L. Beck, 
general agent of National Life of Ver- 
mont was elected a director. 








Minnesota Mutual Slates Meets 


Minnesota Mutual Life is holding a 
series of regionak meetings at Galveston, 
Tex., Bedford, Pa., Dearborn, Mich., 
Yellowstone National Park, Wyo., Three 
Lakes, Wis., and San Bernardino, Cal. 





Penn State Institute July 24-29 


The annual Penn State short course 
in life insurance marketing will be held 
at Penn State College, July 24-29. The 
course is sponsored jointly by the Penn- 
sylvania Life Underwriters Assn. and 
the college extension service. 
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VACATION 


TENNESSEE 


We’d like to extend to the life in- 
surance fraternity a cordial invita- 
tion to enjoy a vacation this summer 


in Tennessee. 


No matter what your interest, it is 
here. Some of the finest fishing in 
the United States . . . scenic beauty 
that is unsurpassed . . . good high- 
ways to bring you here and Tennes- 
see country ham to make you want 
to stay ... to name only a few of the 


state’s many attractions. 


And if you do come, by all means 


drop in to see us. 
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%& “You mean my customers can x 


eat their cake, and have it too!’’ 


Yes, that’s exactly what we do mean. This most unusual policy 
provides for protection, PLUS the return of the premiums, as 
outlined below. Selling it is like shooting fish in a barrel! 
Our "Bankers Special Policy" 
Has Amazing Features 
(These examples based on a $10,000 policy at age 35) 


% This policy doubles, even for nat- to the beneficiary $30,000, or three 


ural death, within first six year times the ultimate amount of the 
period. policy. 
*& If the policyholder dies after the y If the policyholder lives beyond 


sixth year and at any time from the 
sixth through the twentieth, the full 
face amount of $10,000 will be paid 
the beneficiary, plus a return of 
every cent of the life insurance pre- 
miums—even those paid during the 
six year period when the policy 
would have doubled had death oc- 
curred, even from natural causes. 

% For a small additional premium, in 
case of accidental death within six 
years, that same policy would bring 


STARDOM is within easy reach 
with this UNIQUE Policy! 


Sales of the “Bankers Special Policy” are naturally skyrocketing— 
and carrying our agents right into STARDOM. What a door 
opener!! It is, however, only one example of our unusual insurance 
service. And this DISTINCTIVE policy is only one of the many 
policies you can write. Our COMPLETE PACKAGE of life, acci- 
dent, health and hospitalization insurance is another Spark Plug. And 
our famed MIRACLE-LEAD LETTER and other sales-producing 
aids can prove to be a quick route to STARDOM! 


twenty years, he may continue to 
carry the insurance for its ultimate 
amount for as long as he lives at the 
low rates with which he started. In 
other words, the rates never change, 
even though during the first six 
years the policy pays double in event 
of death, and from the sixth through 
the twentieth years the face of the 
policy plus a return of all the life 
insurance premiums, will be paid to 
the beneficiary in the event of death. 


Write for our intriguing plan and learn of the general 
agencies still available. All correspondence confidential. 


HUGH D. HART, Vice-President and Director of Agencies 


Illinois Bankers Life Assurance Co. 


Monmouth, Illinois * 























OFFERS... 


@ Modern and attractive agent's and general agent's contracts to those looking 
for a permanent connection. 
© Complete line of Life Insurance policy contracts from birth to age 65 with full 
death benefit from age 0 on juvenile policy contracts. 
© Complete line of Accident and Health policy contracts with lifetime benefits. 
@ Individual Family Hospitalization contracts with surgical, medical and nurse 
benefits. 
@ Complete substandard facilities. 
@ Educational program for field man. 
Strong, Progressive Company 
Older than 85°, of all legal reserve life 
insurance companies 
COMPANY'S EXPANSION PROGRAM OFFERS 


Openings in California, Illinois, Indiana, Kansas, Michigan, Minnesota, 
Missouri, Nebraska, New Jersey, North Dakota, Ohio and Wisconsin 


NORTH AMERICAN LIFE INSURANCE COMPANY | 
OF CHICAGO | 


NORTH AMERICAN BUILDING, CHICAGO 3, ILLINOIS 


“THE HAPPIEST INSURANCE FAMILY IN AMERICA” 
THE COUNTRY'S MOST FRIENDLY COMPANY 











LIFE AGENCY CHANGES 





E. C. Jahn Succeeds 
Ramsay at Newark 


Edward C. Jahn, supervisor in the 
Newark agency of Connecticut Mutual, 
will become general agent at Newark 
effective June 16. He will succeed John 
A. Ramsay, who is retiring after 12 





J. A. Ramsay Edward C. Jahn 


years as general agent and who will live 
in Riverton, Conn., where he will con- 
tinue to represent the company as as- 
sociate general agent. 

Mr. Jahn, who attended Newark Uni- 
versity business school and Newark 
College of Engineering, joined the Ram- 
say agency in 1941 after four years with 
the New Jersey Bell Telephone Co. 
He consistently qualified for the com- 
pany’s honor organization, the Depend- 
ables, its Quarter Million Dollar Corps 
and the President’s Club. He became 
a supervisor for Mr. Ramsay in 1946. 
He is a C.L.U. 

Mr. Jahn has served as secretary of 
the agents’ council of the Northern 
New Jersey Life Underwriters Assn. 

Mr. Ramsay, who asked to be re- 
lieved of general agency work, plans to 
devote his time to personal production. 
For a number of years he has owned 
a summer place in Riverton, which he 
will make his permanent home. 


Less than two years after his ap- 
pointment, the Ramsay agency was 
awarded the president’s organization 


trophy for showing the best organiza- 
tional development during 1938. The 
agency has consistently been one of the 
leaders in new business. Mr. Jahn will 
be the fourth member of the agency to 
become a general agent or manager 
since Mr. Ramsay’s appointment in 
1937. 

Mr. 


ber of 


Ramsay has twice been a mem- 
the company’s general agents’ 
advisory committee. He has been presi- 
dent of the Northern New Jersey Gen- 
eral Agents’ & Managers’ Assn. and the 


Northern New Jersey Life Underwrit- 
ers Assn.’ 

Harold G. Nenninger, brokerage 
manager of the agency, has resigned 
effective June 16. He has been with 
the agency for 12 years, first as agent, 


then supervisor and since 1940 has held 
the position he has just resigned from. 
He will announce his plans later. 


Fly Heads New Nashville 
Agency of Gen’l American 


James E. Fly, formerly district man- 
ager of the Byron & Fly agency of 
General American Life at Nashville, has 
been appointed general agent of a new 
agency there. 

Mr. Fly has been in life insurance for 
16 years, most of the time in supervisory 
and managerial work. He has been with 
General American since 1945. He is a 
past president of the Nashville and 
Tennessee life underwriters associations. 


Mutual Trust Names G. Avs 


Mutual Trust Life has appointed J. J. 
Devine general agent at Toledo, D. G. 
LaLonde at Crookston, Minn., and Guy 
Matherson at Syracuse. 

Mr. Devine was an agent for two 
years with Prudential, while Mr. La 
Londe has had 15 years’ experience with 





— 


National Life of Vermont, Mutual Bene- 
fit of New Jersey, National Fidelity of 
Missouri and John Hancock. 

Guy Matherson, Syracuse, has been 
named general agent of Mutual Trust 
Life for Onondaga, Madison and Fuyl- 
ton counties, effective June 15. He was 
with John Hancock and Equitable of 
Iowa for 12 years. 


State Mutual Makes 
J. M. Hammer Florida G. A. 


State Mutual Life has appointed John 
M. Hammer as general agent for Florida 
with headquarters 
in Tampa. He has 
been for 15 years 
with Massachusetts 
Mutual, first as an 
agent in  Braden- 
ton, Fla, and for 
the last 12 years as 
district manager in 
Tampa. His aver- 
age production for 
the last 11 years 
has exceeded $1 
million and he has 
consistently been 
among the com- 
pany’s five top pro- 
ducers for several years. In 1948, he 
came close to leading the company. He 
is a life and qualifying member of the 
Million Dollar Round Table, and has ad- 
dressed its meetings and those of the 
National Assn. of Life Underwriters. 

Mr. Hammer is a past-president of the 
Tampa Life Underwriters Assn. and last 
year received its only award for out- 
standing achievement. This year he was 
chairman of the Florida caravan sales 
congress. He studied at the University 
of Florida. 








J. M. Hammer 


MacBryde, Goodbread in 
New Posts for Reliance 


3en T. MacBryde, Wilson, N. C., has 
been appointed field manager in the 
Carolinas department by Reliance Life. 
He will assist Manager Alfred Roberts. 
His headquarters will be at Charlotte. 
He has been in life insurance since 1945 


in the field and home office. He is an 
alumnus of Campbell College. 
Royce E. Goodbread has been ap- 


pointed assistant manager at Los Angeles. 
He has been with Reliance since 1935, 
except for war service, and served as 
district manager in Florida and recently 
has been in southern California. He is 
an alumnus of University of Florida and 
played football there and with the Chi- 
cago Bears. 


Prudential Appoints Krull, 
Whitesell L. A. Assistants 


Joseph H. Krull and Theodore White- 
sell have been appointed assistant man- 
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agers of the new Fred A. McMaster 
agency of Prudential in Los Angeles. 

Mr. Krull has been assistant manager 
for Prudential in St. Louis since 1947, 
and is a graduate of'St. Louis university 
and of the Purdue marketing course. 
Mr. Krull has been with Prudential in 
St. Louis since 1940 except for army 
medical corps service. 

In Easton, Pa., Mr. Whitesell has 
been general agent for Continental As- 
surance, and represented Bankers Na- 
tional Life as well as being in the gen- 
eral insurance business. He attended 
Lehigh and New York universities. He 
has been national committeeman for 
the Easton Life Underwriters Assn. and 
a member of the Million Dollar Round 
Table. He is currently in the race for 
National Assn. of Life Underwriters 
trustee. He also served in the army 
medical corps. 


Newell Retires as Bankers 
of Neb. G.A. at Portland, Ore. 


B. E. Newell, associate general agent 
Bankers Life of acon at Portland, 
, has requested 
r : - irement. 
Though relinquish- 
ing his duties as 
associate general 
agent immediately, 
he will continue to 
work with the agen- 
cy until late in 1950. 
He is a member of 
the company’s Mil- 
lionaires Club and 
has always made its 
leading production 
clubs. 

Mr. Newell joined 
the company in 
1914 at Tacoma, Wash. Excepting a 
brief period in 1919 he has Spent his 
entire business career with the com- 
pany. In 1924 he was named district 
agent and placed in charge at Portland. 
He was appointed general agent there 
in 1930 and served in that capacity until 
1947 when he became associate general 
agent, joining forces with Frank L. 
Showacy, also associate general agent. 

Mr. Showacy will become general 
agent upon Mr. Newell's retirement. 


State Mutual Names Durst 
as Group Representative 








B. E. Newell 


ert L. 
office representative 
for Texas and Lou- 
isiana, with head- 
quarters in Hous- 
ton. 
An alumnus of 
University, 
Mr. Durst took up 
selling in 1938, spe- 
cializing in the 
wholesaling 





transferred to Chicago as A. & H. group 
manager for American Mutual's 
division covering the territory 
Toledo to the Pacific Coast. 


Assign Euler to Newark 


Joseph F, Euler, agency assistant for 

Aetna Life has ‘been appointed as- 
sistant general agent for the company 
at Newark. 
Mr. Euler was graduated from Uni- 
cle of Pennsylvania and entered the 
uvestment business. He joined Aetna 
in 1941 and four years later was named 
supervisor at Philadelphia. In 1946 he 
Was tranferred to the home office and 
Was instrumental in the development 
ot the business insurance sales plan. 


from 





Allen E. Bruce has been appointed 
district agent by New England Mutual 
at El Paso. 
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Michigan State | 


of men’s clothing. 

He joined Ameri- | 

can Mutual as an 

R. LL, Durst agent in St. Louis 
in 1941 and two) 

years later was made manager of the 
Kalamazoo office. In 1945, he was 


western | 








State Mutual Life has appointed Rob- 
Durst as group department home | 


Franklin Names]. F. Riley, 
J. D. Smith to Miss. Posts 


Franklin Life has appointed James F. 
Riley as general agent in Tupelo, Miss., 
and Joseph D. Smith as district man- 





Smith 


J. F. Riley J. D. 


The company is 


ager in Amory, Miss. 
agency devel- 


embarking on intensive 
opment in the state. 


Mr. Riley has been in life insurance 
for 10 years. Before joining Franklin 
Life he was with John Hancock in 


Tupelo, Miss. He was consistently a 
half-million dollar producer and quali- 
fied for various production clubs. 

Prior to entering insurance, Mr. Smith 
was for 25 years with the Frisco rail- 





REACTION: 


ACTION: 


DECISION: # 


ORDINARY 
GROUP 





GROUP PERMANENT 


APPLICANT: 


road. During part of that time he was 
local chairman and legislative repre- 
sentative with the Brotherhood of Rail- 
road Trainmen. He started his insur- 
ance sales work with the brotherhood’s 
fraternal insurance department, and in 
1946 went with Union. Central Life. 


Mass. Mutual Appoints 
J. F. Miller at South Bend 


Massachusetts Mutual has appointed 
general 


James F. Miller as 
South Bend, Ind., 
effective June 15, to 
succeed Whitney 
W. Stoddard, who 
will continue with 
the agency, in per- 
sonal production. 
Mr. Miller has 
been an agent for 
LaFayette Life at 
South Bend since 
1945, when he went 
into insurance. He 
has a_ continuous 
record of member- 
ship in the Leaders J. 
Club. He was one 
of the 10 top men in delivered business 
in the past three years. He owned and 
operated a motor fuel sales business for 
two years, then was for five years with 


agent at 





F. Miller 


Sherwin-Williams Paint Co. in charge 
of sales in Illinois, Wisconsin, and Min- 
nesota. During the war he was a main- 
tenance engineer for Bendix Aviation. 


Gen’'l Amer. Ups 3 Men 


William R. Alderson has been trans- 
ferred by General American Life to 
Pittsburgh as senior group sales repre- 
sentative. He has been with the com- 
pany since 1940 in St. Louis, both be- 
fore and after the war, as a group service 
representative and in 1946 became group 
representative for Arkansas and western 
Tennessee. 

Succeeding him is John J. Genetti, 
who has been working as a group serv- 


ice representative in the Arkansas- 
Tennessee territory. 

H. Fulton Murphy, who has been 
doing field service in northern Texas, 


has been given increased responsibilities 
there in group sales as well as service 
work, with headquarters at Dallas. 


Robinson to Atlanta for Prudential 


has appointed F. Scott 
head of its Atlanta, 
Ga., district office. He succeeds George 
W. Butler whose retirement, after 20 
years as district manager, was announced 
in the April 22 issue. At that time it 
Was. reported Mr. Butler would be re- 
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Small though the atom, 


it recently posed this 


underwriting problem: 


More information secured from 


competent authorities and scientists 


in atomic research field. 
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placed by Otis F. Shadel. That ap- charge of the Ashland office. He will York area for Prudential has been ap- Training Plans?" was the question which 
pointment, however, was not effected. succeed Stanley Gagner who was re- pointed manager of the district office Horace R. Smith, assistant superintend- 

fr. Robinson joined Prudential as an cently promoted to the field training No. 13, New York City. He replaces ent of agencies of Connecticut Mutual, 
agent at Darby, Pa., in 1936 and be- division of the home office. Thomas Mannello who has assumed treated. He placed the responsibility oj 





came an assistant district manager there 
in 1939. 


Metropolitan Shifts in Ill. 


° Metropolitan Life has transferred 
Jefferson Nat'l Appoints Rudd j,),-5 \. Henneberry, Springfield, IIl., 
Jefferson National Life has appointed manager, to Mt. Vernon, IIL, as district 


manager. Roy Bollow will succeed him 
at Springfield. Mr. Henneberry has been 
at Springfield for five years going there 
from Ottawa, Ill. Mr. Bollow joined 
Metropolitan in 1935 and has been agent, 
assistant manager and field supervisor. 


John E. Rudd manager at Middletown, 
QO. Mr. Rudd has been in the field many 
years, most recently with Kentucky 
Central Life. 


Name Taggett at Ashland 


ASHLAND, WIS.—Frank Taggett, um at N. Y. 
associated with Prudential since 1946, Up Kirschenba 
has been appointed assistant district Harry Kirschenbaum, for 15 years an 
manager at Duluth for Prudential in assistant district manager in the New 





A philosophy 
that works... 


The continuing advancement of the 
essential interests of its field underwriters 
is fundamental in Equitable Life of Iowa 
operations. 


Scientific selection, progressive and 
thoughtfully planned training, and an 
amplitude of field tested sales aids, are 
integral parts of a development program 
the merit of which has become more ap- 
parent annually. 


As a natural result, Equitable of Iowa 
field underwriters are noted for the effect- 
iveness of their services and held in ever- 
increasing esteem by prospects and policy- 


holders. 











Equitable Life of lowa 


Founded in 1867 in Des Moines 











GLOBE LIFE INSURANCE COMPANY 
OF ILLINOIS 


Offers Illinois Agents 
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VERY ATTRACTIVE CONTRACTS 


-_=—_ea 


COMPLETE LIFE INSURANCE 
COVERAGES—AGES 0-60 


Excellent Line of Juvenile Policies 
FULL BENEFIT AGE 2 


for rarticuars Wrue tMume 
159 North Dearborn St., Chicago, Illinois 
WILLIAM J. ALEXANDER, PRESIDENT 





charge of district office No. 9. } 
Mr. Kirschenbaum joined Prudential 
in 1931 as an agent. 


Northern Life Names Scholl 


Luther A. Scholl has been appointed 
manager at Denver by Northern Life of 
Seattle. He has been with National 
Life of Vermont there since 1945. He 
succeeds J. Fred Grant, who has joined 
Lincoin National Life. Mr. Scholl en- 
tered the field in 1933 with Metropolitan 
Life and was named field training in- 
structor in New Jersey in 1939. 








Doerflin at Ft. Wayne for Standard 


Walter A. Doerflin has been named 
general agent at Fort Wayne, by Stand- 
ard Life of Indiana. He has been dis- 
trict manager there for Ohio National 
Life since 1946, 





Occidental Life has appointed John 
S. Hamilton brokerage manager at 
Houston, Tex. He has been with Con- 
necticut General there. 





Darrell L. Sechrest, High Point, 
C., has been named assistant 
manager at Charlotte, by New York 
Life. He joined the company in 1948 
as an agent and is a veteran of naval 
service. 


N. 
branch 


_ MANAGERS _ 


Tex. Managers Offer 
Notable Program 


A record attendance marked the meet- 
ing of the general agents and managers 
section of Texas Assn. of Life Under- 
writers at its annual meeting at Fort 








Worth. R. Barney Shields, Great Na- 
tional Life, Dallas, presided. Those par- 
ticipating in the program gave down 


to earth presentations of the problems 
being studied. The program was de- 
clared to have surpassed that at National 
association meeting in constructive and 
helpful ideas. 

Emphasis was placed on three vital 
functions of management: Recruiting, 
supervision, and training of recruits. 
There were two sessions, lasting 2% 
hours, and such was the interest in 
the discussions that many of the man- 
agers remained after the adjournment 
of the formal session to discuss ideas 
presented. by the speakers and _partici- 


pants in the panels. There were 125 
present. 
At the luncheon Prof. A. A. Smith, 


Southern Methodist University, gave an 
overall view of economic trends, declar- 
ing that life insurance is the finest and 
most Christian method of answering 
the question, “Am I my brother's keep- 
r? 


Do Something for Community 


Richard P Koehn, retiring as New 
York Life manager to become assistant 
superintendent of agencies, discussed 
“Recruiting.” He stressed the impor- 
tance of establishing centers of influ- 
ence to secure the best qualified re- 
cruits as a method of “doing something 
for the community.” He urged that man- 
agers be not “too eager” to secure a 
man unless tests and personal judgment 
give definite indication that the pros- 
pective recruit has sales ability 


O. P. Schnabel, Jefferson Standard 
Life, San Antonio, treating “Super- 
vision,” declared that the tendency is to 


bulletinize agents rather than supervise. 
He said his policy is to keep his men 
pepped up through recognition of work 
done by each agent. He stressed the 
importance of making it as easy as pos- 
sible for agents to sell through recog- 
nition of accomplishment as an impor- 
tant factor in motivation. 


“How Can I Implement Company 


training on the agency manager, who 
may assign certain parts to associates 
but who must not delegate responsibility, 
He declared training can only be done 
on the agency level and within the 
agency, supplemented and augmented 
from other sources. He listed as the 
functions of training: Effective prospect- 
ing, management of the interview, man- 
agement of time, uncovering needs of 
the prospect and the presentation of a 
solution for these needs. 

The afternoon session featured a panel 
discussion of ‘What Is My Job as Man- 
ager?” and “How Shall I Organize My 
Personal Time?” with O. Sam Cum- 
mings, Texas manager of Kansas City 
Life, as moderator. Members of the panel 
were L. Mortimer Buckley, New Eng- 
land Mutual, Dallas: R. R. Davenport, 
director of sales of Southwestern Life: 
James D. Edgecomb, John Hancock 
Mutual, Forth Worth: P. H. Huffstet- 
ler, Reserve Loan Life, Dallas, and Mr, 
Shields. 


Boyd Speaks at Fort Wayne 


Robert L. Boyd, general agent of 
Equitable Society at Kokomo, Ind, 
spoke to the Fort Wayne General 
Agents & Managers Assn. on “Why 


Use Visual Aids,” illustrating his talk 


with motion pictures. 


Austin Managers Elect 


John H. Sheffield, Atlantic Life. was 
elected president of the Austin, (Tex.) 
Life Managers Club. Neville Johnston, 
Western Reserve Life, is vice-president 
and Jack Frost, American Hospital & 
Life, secretary-treasurer. Possible en- 
rollment for the Life Underwriter 
Training course was considered. 


Ohio Conference June 16 


Associated Life General Agents & 
Managers Assn. of Ohio will hold a 
management conference June 16 at the 
Hyde Park Country Club, Cincinnati, 
in connection with its annual meeting. 
Richard M. Angert, Penn Mutual, is 
chairman of the committee on arrange- 
ments. 


Elect at Charlotte, N. C. 


Charlotte (N. C.) Life Managers 
Assn, has elected Archie Carroll, presi- 
dent; Lloyd Williams, vice-president; 
Tom Ward, secretary-treasurer. 


Los Angeles Cashiers Elect 


Life Agency Cashiers Assn. of Los 
Angeles has elected as president, George 
Bath, Sun Life; vice-president, Edna 
Kniptash, Northwestern Mutual; secre- 
tary, Mamie Bursi, Jefferson Standard; 
treasurer, Wayne Wilson, Occidental 
Life. 








San Francisco “Play Day” 


San Francisco General Agents & Man- 
agers Assn. held its annual “play-day” 
outing Thursday at Peninsula Golf & 
Country Club. 

At night the new officers officially 
“took over” during a banquet with re- 
tiring President Gordon Hay of Mutual 
Life presiding. T. G. Murrell, Mutual 
eas Life, was general chairman. 








Society Directors Nominated 


The nominating committee of Insur- 
ance Society of New York has put in 
a slate of seven names for directors to 
be voted on at the annual meeting June 
23. They are: James E. Bragg, man- 
ager of the Doremus-Bragg agency of 
Guardian Life; Richard V. Goodwin, 
vice-president of Fireman’s Fund In- 
demnity; Arthur F. Lafrentz, president 
of American Surety; Clarence J. Myers, 
executive vice-president New York Life; 
Sinclair T. Skirrow, vice-president of 
Great American Indemnity; Archibald 
J. Smith, president of Zweig, Smith & 
Co., and Henry C. Thorn, marine man- 
ager of North America. 
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A. & H. Members of 
L.J.A.M.A. Plan 
Annual Meeting 


The A. & H. committee of Life In- 

surance Agency Management Assn. 
meeting at Chicago decided to call the 
inaugural annual conference of the 53 
member companies writing A. & H. on 
April 27-29, 1950, at the Edgewater 
Beach hotel in Chicago. The meeting 
will be devoted to agency problems 
along the lines now pursued at meetings 
of the combination and small company 
eroups of the L.I.A.M.A. 
’ The committee proposed that L.I.A. 
M.A. complete a survey of the types of 
A. & H. being purchased and the char- 
acteristics of buyers of this insurance. 
The survey would provide agency of- 
ficers with vital information. A sample 
for the survey will be taken in Septem- 
ber. 

The committee also recommended 
that the association add to its library of 
A. & H. subjects sales training and sales 
promotion material. 





Jung New President of 
Milwaukee A. & H. Assn. 


MILWAUKEE—Ervin L. Jung, Old 
Line Life, has succeeded A. L. Ander- 
son, Massachusetts Protective, as presi- 
dent of A. & H. Underwriters of Mil- 
waukee, Clifford Raisbeck, Great North- 
ern Life, and Arthur L. Laun, Time, are 
now vice-presidents; Alex H. Siegner, 
Business Men’s Assurance, treasurer and 
Leo E. Packard, Loyal Protective, was 
reelected for a 13th time as secretary. 
Directors chosen are Harold Kasche, 
Aetna Life; Glen Medler, Connecticut 
General; Everett Morrow, Old Line; M. 
G. Olsen, Continental Casualty; Lester 
Ellis, Massachusetts Protective; N. E. 
Doyle and Elmer Hammer, North Amer- 
ican Life & Casualty. Y 

E. H. “Count” Mueller, past president 
of the Milwaukee, Wisconsin and Na- 
tional associations, was named delegate 
to the national convention at Cleveland, 
with President-elect Jung as alternate. A 
large delegation plans to go to Cleveland 
to promote Milwaukee as the 1950 con- 
vention city. Headquarters, with Mil- 
waukee and Wisconsin refreshments and 
foods, will be in charge of Leo Packard 
as chairman. 


Postpone Anti-Trust Suit 


Against Ore. Physicians 


U. S. District Judge McColloch has 
postponed until the fall term of court, 
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the U. S. government suit against Ore- 
gon State Medical Society and Ore- 
gon Physician's Service, eight affiliated 
medical societies and eight individual 
Oregon physicians on charges of con- 
spiring to restrain and monopolize pre- 
paid medical care plans through the 
state plan which has existed since 1942. 
Herbert A. Bergson, head of the federal 
government’s anti-trust division, was in 
Seattle for the preliminary hearing, at 
which hundreds of documents were in- 
troduced as evidence, making it impos- 
sible for the trial to take place on 
June 7 as originally scheduled because 
of the difficulty in identifying and 
marking the evidence. Mr. Bergson 
commented that a victory for the gov- 
ernment might result in other organiza- 
tions voluntarily altering their pro- 
grams and thus making further suits 
unnecessary. 

The state medical society which is 
fighting the charges of violation of the 
Sherman anti-trust act, in a_ recent 
resolution, backed the principle of state 
medical care plans and opposed organ- 
ization of a national company through 
the Associated Medical Care Plans, of 
the Blue Shield commission. It objected 
to the implied sponsorship of American 
Medical Assn. which would result from 
appuintment by the house of delegates 
of three physicians to the board of 
directors of the proposed national cor- 
poration, 


Can't Refuse to Renew 
Non-Cancellable Policy 


The Michigan supreme court has up- 
held a lower court decision that a re- 
newal premium cannot be refused on a 
policy prominentaly labeled “non-can- 
cellable life income disability policy” 
merely because it contains, much less 
prominently, a provision that “the ac- 
ceptance of any renewal premium shall 
be optional with the company.” 

The court was “not impressed” with 
the contention of the company, Fidelity 
H. & A. Mutual, Benton Harbor, Mich., 
that “non-cancellable” meant only that 


“the policy could not be cancelled during 


the policy year. It had been in force for 
17 years when the company found that 
it had to get rid of certain types of 
A. & H. policies in order to get its 
charter changed to include life insur- 
ance. 


Speed Ill. Admission Bill 

The Illinois senate has favorably re- 
ported the bill allowing benefits for hos- 
pital, nursing, medical and surgical serv- 
ices, to be paid directly to the hospital 
at the insurer’s option. The bill already 
has passed the house. This is the meas- 
ure that is designed to facilitate the work 
of the Chicago Hospital Council in its 
hospital admission plan on group policies. 


_ POLICIES — 


Home Life Eases Prepaid, 
Single Premium Acceptance 


Home Life will now accept prepaid 
premiums up to a maximum of $100,000 
and covering a maximum period of 20 
years in advance. The company will con- 
tinue to discount premiums at 2% in- 
terest per year. 

The 10 and 15-year single premium 
endowments are being reintroduced. Ac- 
ceptance limits on single premium con- 
tracts, including any in force also have 
been increased up to $100,000 of insur- 
ance but not in excess of the regular re- 
tention limits on any one life. 

The company will now issue single 
premium contracts at ages 1 to 9. Pre- 
viously age 10 was the lowest issue age. 
In New York limited amouts will be 
available on this type of contract for 
ages from 5 to 9 only. The single pre- 








Californians 
know us best 


What do these closest neighbors think 


of Occidental? 


In terms of ordinary life insurance in force 

in California, Occidental ranks fourth 

among all companies. And in new sales, 

an even surer yardstick of current preference, 
Occidental stands third in its home state. 


Yes, the people who know us best appreciate 
Occidental’s institutional pledge — 
"More Peace of Mind Per Premium Dollar.” 
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A Perfect 
COMBINATION 


United Life and Accident’s non-can- 
cellable health and accident coverage 
together with life insurance. Agents 





and brokers within our territory find this contract has a ready 
market under today’s conditions. Its provisions are extremely lib- 
eral and its non-cancellable feature makes it a welcome addition 


to their sales kit. 
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mium annuity limits have been liberal- 
ized to accept up to a total of $50,000 
single premium, including any other an- 
nuities already in force. 





Great-West Has New Policy 


Great-West Life has introduced a spe- 
cial retirement income plan for men 
providing $10 monthly life income per 
$1,000 at age 65, five years certain, or 
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cash of $1,518. Minimum policy is 


$5,000. 
On 

younger, 

years are reduced. 


policies issued at age 45 and 
premiums for the first three 
Dividends on these 
policies are payable annually, beginning 
at end of the third policy year. Pay- 
ment of the first dividend is not con- 
tingent upon the premium for the fourth 
year being paid. 

On policies issued at 


ages over 45, 
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premiums are level. Dividends will be 
payable annually, beginning at the end 
of the first policy year, the payment of 
the first dividend being contingent upon 
the premium for the second policy year. 

Annual premiums per $1,000 for the 
first three years and thereafter are: Age 
25, $29.48, $31.20; age 30, $35.44, $37.31; 
age 35, $43.51, $45.56; age 40, $54.94, 
$57.23; age 45, $72.14, $74.76; age 50, 
$105.03, and age 55, $169.09. 


Hoosier F arm Bureau Has 
New Juvenile Policy 


Hoosier Farm Bureau Life has issued 
a participating “juvenile estate builder,” 
providing $1,000 insurance to age 21, 
with the usual graded death benefits 
prior to age 3. In addition the com- 
pany will pay an amount equal to the 
sum of all annual premiums in event of 


death prior to age 21. At age 21, insur- 
ance automatically increases to $5,000 
without evidence of insurability and is 


paid-up for this amount at age 65. 
Premiums, payable to age 65 at a uni- 


form annual rate, are: age 0, $44; age 
1, $45; 2, $46.50; 3, $48; 4, $49.50; 5, $51; 
6 $52.50; 7, $54; 8, $55.50; 9, $57,00. 








COMPANY MEN 


Moilien Assistant Actuary 
- Equitable of Iowa 


A. Moilien has been named assist- 
iat ‘actuary of Equitable Life of Iowa, 
and K. R. Austin 
has been named a 
registrar. 

Mr. Moilien join- 
ed Equitable’s ac- 
tuarial staff in 1939. 
He is a graduate of 
the University _ of 
Iowa and is a fel- 
low of American 
Institute of Actu- 
aries and Actuarial 
Society of America. 
During the war he 
served in the army. 

Mr. Austin grad- 
uated from Drake 
University. He started with the com- 
pany in 1947. He was in the navy dur- 
ing the war. 





T. 


A. Moilien 


Prudential Names Zimmer 
Regional Agencies Director 


Peter C. Zimmer, manager Prudential 
district office at Oshkosh, Wis., has been 
promoted to director of agencies in the 
new regional office at Milwaukee, to be 
opened early in July. The appointment 
of Ray W. Ruffner as regional superin- 
tendent at Milwaukee was reported in 
the April 29 issue of THe NATIONAL 
UNDERWRITER. 


Fairbanks to Home Office 


Wayne Fairbanks, who has been an 
agent at Santa Monica, Cal., for nearly 
two years, has been promoted to assis- 
tant superintendent of office accounts 
at the home office of Unity Mutual 
Life & Accident. 


COMPANIES 


Washington National's 
Open House Attracts 900 


W ashington National entertained over 
900 visitors and guests at its open 
house held in the home office at Evans- 
ton, Ill. Approximately 200 of the com- 
pany’s 660 home office employes par- 
ticipated in the entertainment of the 
visitors. Demonstrations of the working 
methods of the various departments 
were given. The motion picture “Life 
Insurance Occupations” filmed in the 
home office by Vocational Guidance 
Films for the Institute of Life Insur- 
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ance, was shown at half-hour intervals 
during the evening. 


Lincoln Nat'l Plans Meets 


The 1949 western convention of Lin. 
coln National Life will be held at Seat. 
tle, June 13-15. Approximately 150 sales. 
men and officials will attend. This jg 
the first of three sales conventions be. 
ing sponsored by the company _ this 
year. Others will be held at Hot Springs, 
Va., June 20-22, and at Detroit, July 
6-8. 

The Seattle meeting will be attended 
by leading salesmen from Arizona, Calj- 
fornia, Colorado, Hawaii, Minnesota, 
Montana, North Dakota, Oregon, South 
Dakota, Utah and Washington. 


Union Labor Life Move 

NEW YORK—Union Labor Life has 
moved the actuarial, accounting, audit- 
ing, policyholders’ service, group, pur- 
chasing, stock and personnel and em- 
ploye welfare departments to 200 East 
70th street, here. The executive branch 
remains at 570 Lexington avenue, in- 
cluding President Matthew Woll, Ex- 
ecutive Vice-president Edmund P, 
Tobin, and the agency, investment and 
mortgage loan departments. 





Durham Life has purchased the con- 
trolling interest in the Raleigh Indus- 
trial Bank. The company has owned 50 
of the bank's 1,000 shares of stock since 
1937. 

Conger Life of Miami has increased 
its authorized capital stock from $100,- 
000 to $200,000. 





New York Life has purchased from 
International Harvester Co. its new 
building housing its parts depot at Bal- 
timore, the property ‘being leased to 
the seller on a long term, net rental ba- 


sis, 


ASSOCIATIONS — 


Salt Lake Association 








_Names Nelson President 


Salt Lake Assn. of Life Underwriters 
has elected as president, Ned H. Nelson, 
Beneficial Life, succeeding Harold M. 
Wright, Metropolitan Life; first vice- 
president, Theron W. Fotheringham, 
Prudential; second vice-president, Nor- 
man O. Jensen, Occidental Life; John 
F. Watson, Metropolitan Life. Direc- 
tors are K. Anderson, Metropolitan; 

R. Barnes, New York Life; E. F 
Davy, Home Life; Ivan Johnson, Pa- 
cific National; W. M. Jones, Business 
Men’s Assurance; E. L. Maw, Equi- 
table Society. 

National quality awards 
sented to 27 members. 


Oakland Forum Hears S. F. 
Editor; C. J. Zimmerman 


Charles J. Zimmerman, associate man- 
aging director L.I.A.M.A. opened the 
annual forum of the Oakland-East Bay 
Life Underwriters Assn. and the Oak- 
land C.L.U. at Berkeley, Cal., with a 
talk on the “Golden Age of Life Insur- 
ance.” Mentioning the socialistic trends 
of state and federal programs, he point- 
ed out that though security must be 
earned under socialistic forms of gov- 
ernment security is purchased with the 
sacrifice of freedom. 

Several panel discussions were fea- 
tured on the one day program. First 
of the morning session was one on busi- 
ness insurance lead by Melvin E. Wo- 
goman, Prudential. Other panels and 
their leaders were: A start for the new 
man, Leslie W. Harper, New World 
Life; Quarter Million Round Table, Eu- 
gene V. Rollins, Mutual Life of New 
York, and industrial sales, Richard A. 
Heller, Metropolitan Life. 

In the afternoon session, panels on 
time control, selling ideas and general 
sales methods were held, led by Richard 
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Benofsky, Mutual Life of New York; 
Ben Silver, New York Life, and Lou K. 
Newfield, Lincoln National Life, re- 
spectively. 

Paul C. Smith, editor and general 
manager of the “San Francisco Chron- 
icle,’ concluded the forum with a talk, 
“An Editor Speaks.” He discussed the 
many threats to private enterprise by a 
small group that “presumably know all 
the answers.” Industry should build 
moral and = spiritual achievements to 
balance the great strides made in scien- 
tific knowledge, he said. 

George Mortensen, Equitable Society, 
was general chairman. 


Announce Los Angeles Slate 

Life Underwriters Assn. of Los An- 
geles will hold its annual meeting on 
June 9. The nominating committee 
slate includes: President, Fred A. Mc- 
Master, Prudential; first vice-president, 
George P. Quigley, Provident Mutual; 
second vice-president, Mark S. True- 
blood, Union Central; secretary, Roy H. 
Sheldon, Equitable Life of Iowa: direc- 


tors, Robert L. Altick, Massachusetts 
Mutual; Richard M. Baker, Mutual 
senefit; E. A. Ellis, Pacific Mutual; 


Joseph F. O’Connor, Penn Mutual; Ger- 
ald W. Page, Scott & Co.; William H. 
Siegmund, Connecticut Mutual, and 
Vaughan R. Harlan, Occidental Life. 


Hartford Association Elects 


Paul A. H. de Macarte, Aetna Life, 
has been elected president of Hartford 
Life Underwriters Assn. Bradford 
Haseltine, National Life of Vermont, is 
first vice-president: William H. House, 
Prudential, second _ vice-president; 
George E. Williams, John Hancock, 
secretary, and C. B. Scott, Aetna Life, 
treasurer and assistant secretary. 

The association will honor 33  na- 
tional quality award winners at a dinner 
and outing June 9. Chairman is Wil- 
liam D. Oberholtzer. The awards will 
be presented by Nelson C. Taintor. 


S. C. Assn. Elects Sisson 


Clyde Sisson, Aetna Life, Columbia, 
was named president of the South Caro- 
lina Life Underwriters Assn. at the an- 
nual meeting at Columbia. Other new 
officers are J. Pat Hyman, Charleston, 
executive vice-president; T. J. Trouble- 
field, Rock Hill; John W. Marion, Co- 
lumbia; Dan E. Turbeville, Jr., Sumter, 
and C. E. Harper, Spartanburg, vice- 
presidents. 

The New Jersey State Life Under- 
writers Assn. had 275 members qualify 
for the national quality award, an in- 
crease of 51. The Newark association 
had the most qualifiers, 106. 

Detroit—New officers were installed 
at the June meeting and members who 
qualified for the 1949 national quality 
awards were given certificates. Speaker 
was Henry J. McLaurin, general agent 
of Aetna Life, who discussed the activi- 


ANY IDIOT CAN STICK 
TO A RULE... 
It Takes a Smart Man to 
Know When to Deviate! 
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ties of the state association and the 
possible implications that new federal 
insurance laws may have upon policy- 
holders. 

Uniontown, Pa.—Jack E. Rawles, di- 
rector of training of Reliance Life, will 
give a talk on “A New Slant on Pros- 
pecting”’ at a dinner meeting of the Fay- 
ette county association, June 14. 

Hudson County, N. J.—The annual out- 
ing will be held June 22 at Hawthorne, 








N. J. National quality awards will be 
presented to 87 members. Salvatore 
Serudato, state association president, 


will speak. 

Southwest Florida—Charles Best, Pen- 
insular Life was elected president at 
the annual meeting. He succeeds Mar- 
shall Bridges, Gulf Life. Others named 
were Hoy Black, Penn Mutual, vice- 
president; J. L. Clarkson, Prudential, 
secretary, and Scott Hugh, Reliance, na- 
tional committeeman. 

Northern New Jersey—The annual 
outing was held at the Knoll Country 
Club. Duncan Thorn, Connecticut Gen- 
eral, was chairman. 

Johnstown, Pa.—Michael J. Novak, Met- 
ropolitan, was named president. Others 
elected were Charles Leberknight, 
George J. Bresnicky and Monnie Young, 
vice-presidents, and Xavier O. Werder, 
secretary-treasurer. 


Central Florida—Part one of the life 
underwriter training council course will 
be instituted in September at Orlando. 
It is planned to limit membership to the 
first 25 qualified applicants. Phillip A. 
Hoche, Kansas City Life, is chairman of 
the local L.U.T.C. committee. 


Jackson, Tenn. Cooperation of life 





men of a city brings prestige to the 
whole group, Spencer H. Brown as- 
serted. National quality awards were 


presented by President George Cason to 
seven members. 

Denver—Members headed by Thomas 
G. Herbert, general agent Guardian Life 
and James Godard, manager Northwest- 
ern Mutual are doing the canvassing 
for the tuberculosis x-ray drive for the 
city and three adjacent counties. 

Huntington, W. Va.—Kirk Heckmann, 





Metropolitan manager, was named 
president. Others elected were Nor- 
man Bias, Commonwealth Lif@ vice- 


president and Fred Johnston, Metropoli- 
tan, secretary-treasurer. 


Niagara Falls—Samuel C. LaBarber, 
Metropolitan Life, was elected president 
at the annual meeting. Other officers 
are Charles B. Wright, John Hancock, 
vice-president; Clarence E. Austin, Pru- 
dential, treasurer, and Mrs. Laura Ben- 
ham, Prudential, secretary. 

Henderson, N. C.—J., C. Gravitte was 
elected president, succeeding Hayden 
Glover. J. R. Snead is vice-president 
and S. J. Anderson, secretary-treasurer. 

Johnson City, Tenn. — Commissioner 
Allen addressed the Upper East Ten- 
nessee association on recent insurance 
legislation. 

Nashville—New officers are: President, 
Clinton H. Pearson, Life of Georgia; 
vice-president, Starkey Duncan, John 
Hancock Mutual; secretary, Edwin L. 
Connell, Travelers. 


Youngstown—Francis L. Brackett has 
been named president. Others elected 
were Lawrence Wittenauer, vice-presi- 
dent; Robert E. Froom, vice-president; 
Thomas Atwood, secretary, and Lamar 
Donahay, treasurer. 


Grand Rapids—Ernest R. Tonkel, Ohio 
National, was named president at the 
annual meeting. Others elected were 
John Criner, Continental Assurance, vice- 
president; Myron S. Kirkpatrick, Wis- 
consin National, secretary, and Wayne 
Parker, Mutual Benefit, treasurer. State 
Senator John B. Martin, Jr., spoke on 
“Legislative Trends.” 

Toledo—Nominees to be elected at the 
annual meeting June 16 are King Baer, 
Reliance Life, president; William 
Knowles, Penn Mutual, ist vice-presi- 
dent, and Leon M, Wear, Prudential, 2nd 
vice-president. 

Pittsburgh—John A. Erskine, general 
agent Mutual Benefit Life will speak on 
“Try the Triangle.” Officers will be 
elected. 

Wausau, Wis.—W. I. Hanson, Wiscon- 
sin National Life, has been elected presi- 
dent of the Wisconsin Valley association 
succeeding George Rakow, Lincoln Na- 
tional; E. H. Latimer and E. J. Mettelka, 
vice-presidents; Carroll Moors, secretary, 
and B. A. Bradley, national committee- 
man. National qualfty awards were pre- 
sented to five members. Raold Rolfson 
reported on the annual meeting and sales 
congress of the Wisconsin association at 
Madison. 





Little Rock—A. R. Jaqua, director 
Southern Methodist University course, 
spoke on “What of the Future.” Weldon 
Crawford, Penn Mutual, past president 
was in charge. 

Racine-Kenosha—S. W. Grosskopf was 
elected president. Others named were 
K. A. Crane, vice-president; Ross Pear- 
son, secretary; John Sorauf, treasurer, 
and George Stange, national committee- 
man. National quality awards were pre- 
sented. 











San Francisco—There were 77 members 
who qualified for 1949 quality award cer- 
tificates — three of whom will receive 
five-year certificates at the next meeting 
June 16. 

Battle Creek, Mich.—An L.U.C.T. course 
is to be established here. Lloyd Johnson, 
Prudential, heads the committee in 
charge. Elwin M. Reed, National Life of 
Vermont, will be the instructor. He is a 
former high school teacher. 

Pittsburgh—William S. Livengood, Jr., 








TRUE or FALSE.. -Mr. Moody? 
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Plus sales if you can get this one right. 


Q. Radar Detects Prospects. 


A. 


**True, Professor! RADAR is General 


American Life’s great direct mail system that 
really detects the prospects and keeps you 
supplied with hot leads. (The average return 
on all our mailings is 10.6%.) So far on just 
three lists, my sales to RADAR detected 
prospects amount to $111,180. That means 
extra commissions in my pocket.” 


Mr. Moody’s experience with direct mail 
(RADAR) is typical of many of the company’s 
field associates. RADAR saves time—makes 
money for those who use it. 
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YOUR PRICE TAG 


Seldom does one find a profession where the 
salary can be adjusted to personal initiative 
and desire—a profession where one can earn 


as much or as little as one desires. 


Success in any line carries a high price tag, 
and, because Life Underwriters may write in 
their own salary ticket, the price tag for suc- 
cess of the life insurance man is high in vision, 


initiative and work. 


Aggressive men and women anxious to im- 
prove their salary—men and women who are 
willing to pay the price of the life insurance 
profession—will find it pays to be friendly 
with 
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Accommodations 


HEART 
OF DOWNTOWN 


Here you will find 550 modern 
Fireproof rooms, featuring 
cleanliness, comfort and courtesy... 


room and Coffee — 

.. Breakfast from 50c; luncheon 
i from 75c; dinner from $1.00. 
ay AIR-CONDITIONED 


ERICH J. KRUGER 
GENERAL 
MANAGER 


OWNERSHIP 


HOTEL PADRE 
BAKERSFIELD, CALIF. 


HOTEL JOHNSON 
VISALIA, CALIF. 


CASINO 


Hotel 


SIXTH AND SPRING, LOS ANGELES 


PEOPLES LIFE INSURANCE COMPANY 


Indiana 








| vania, is 
| 


| secretary of internal affairs of Pennsyl- 
speaking on “The Present 


Crisis” at a luncheon meeting June 16. 


— AGENCY NEWS 


Press Agency Ceremonies 


About 150 New York City brokers at- 
tended the inaugural ceremony of the 
Louis Press agency celebrating its entry 
into the life, A. & H., and group fields. 
The agency acts as general agent for 
Postal Life, Preferred Accident, and 
Continental Casualty. 

Speakers included Roy A. Foan, di- 
rector of agencies Postal Life, and 
Arthur Mays, Preferred Accident, who 
discussed the policies their companies 
are now featuring. William Jeffrey, 
group manager for the agency, discussed 
the sales points of temporary disability 
benefits and the practical aspects of 
selling it now instead of waiting until 
July, 1950 when the law takes effect. 
Davis Angus, Continental Casualty, de- 
scribed his company‘s plans for selling 
the new group disability coverage. 


Celebrate $1 Million Month 


Production in excess of $1 million in 
May, president’s month, was celebrated 
by the Freeman J. Wood general agency 
of Lincoln National Life, Chicago, with 
an all-day outing at Southmoor Country 
Club. Four agents sold more than $100,- 
000 of business. 


Writes $1 Million in a Day 


Agents of the Winnipeg branch of 
Great-West Life had a record day May 
31, when they submitted applications 
totaling $1,075,000. Thirty-three agents 
participated, producing a total of 101 
applications. J. N. Connacher is man- 
ager. 




















Youngman Agency Outing 


The annual outing of the A. V. Young- 
man agency of Mutual Benefit Life in 
New York City was attended by a num- 
ber of department heads from the home 
office. At the dinner which followed the 
outing, President John_ 5S. Thompson 
awarded prizes to John H. Hanway, the 
agency’s volume leader, and Harry 
Schantz, lives leader. Others honored 
included John H. Ames and Rowland 
S. Mellor. George P. Moffat received 
a plaque commemorating his 45 years 
of service with company and Clif- 





ford C. Meldrum a plaque for his work 


|as a member of the agents advisory 


| 
| 
| 


| 
| 





| committee. 


About 55 attended. 





J. LeRoy Knight, general agent Union 
Central Life at Jacksonville, Fla. has 
moved to larger quarters at 1622 Hen- 
dricks avenue. 


RECORDS 


BUSINESS MEN’S ASSURANCE—April 
business was $8,569,013, up 8%; and in- 
creased the total for the first four 
months to $32,076,155 as against $31,- 











190,181. Combined production from life, 
A. & H., group and wholesale is 2% 
ahead, though total premium income is 


down 1.8%. The Albuquerque Office led 
in April; San Francisco was second and 
Wichita third. 

GREAT-WEST LIFE — Year-to-date 
total of $102,694,563 new business is 
20.5% ahead of 1948 and is far in excess 
of the total for any comparable period 
in the company’s history. New business 
for May was over $19 million, an in- 
crease of 34% over May, 1948. United 
States branches showed an increase of 
469 

Chicago again led the branches with 
new business of almost $2% million. 
California and Vancouver placed second 
and third each with production of more 
than $1 million. Robert M. Hirsch, Chi- 
eago, was the leading individual pro- 
ducer with over $800,000. Robert 
Strother, Edmonton, placed second. 


| New Lane Book Published 


Prentice-Hall has published * ‘The Suc- 
cessful Practice of Insurance” by Mervin 








L, Lane, New York broker. This book, 
compounded of Mr. Lane’s 30 years of 
experience, contains advice to the in. 
surance salesman on how to build and 
maintain his business. Opportunities for 
expansion of ‘business including cold 
canvass, change of records and direct 
mail are discussed. Office procedure and 
agency employe efficiency are covered, 
Interviews and psychological persuasion 
plus many of the more subtle trade 
secrets are treated. 

Mr. Lane is the author of two pre. 
vious volumes on insurance ard his 
writings shave appeared regularly in 
trade journals. Price of the book is 
$5.50. It may be obtained from The 
National Underwriter Co. 


Equitable Society Issues 
Brochure on N. Y. TDB Law 


Equitable Society has published 4 
brochure explaining in detail the em- 
ployer’s obligations under the New York 
disability benefits law. New York state 
employers will be obliged to provide 
benefits beginning July 1, 1950. The 
brochure shows how the employer can 
provide the benefits by buying | them 
from an insurance company in an 
amount as great or greater than those 
required by law; from the state fund, but 
only for the minimum benefits; or 
through self insurance, in which case the 
employer must furnish proof of financial 
ability to pay the benefits, either by 
posting a bond or by depositing securi- 
ties with the state. 

Equitable points out that though the 
law does not become fully effective until 
July 1, 1950, the period for determining 
employer status as a “covered” employer 
starts July 1, 1949, while on Jan. 1, 1950, 
the temporary six months’ assessment 
begins in order to accumulate funds out 
of which to pay benefits. 


Watch Mass. TDB Move 


The non-occupational disability legis- 
lation in Massachusetts, which was put 
in by federal security agency, it is un- 
derstood, is expected to come up for 
action in the next couple of weeks. 

Governor Lausche of Ohio has de- 
signed a bill creating a commission to 
study compulsory temporary disability 
insurance program. 








A. E. D’Emilio, associate manager of 
Ohio State Life at Pittsburgh, has been 
elected president of the Pittsburgh 
Junior Chamber of Commerce. 


WANT ADS 


A REAL OPPORTUNITY! 

A nationwide Life, Health, Accident and 
Hospitalization organization desires serv- 
ices of experienced insurance salesman 
with immediate prospect of becoming a 
traveling supervisor over agents selling 
such insurance on payroll deduction plan. 
Territory involves the southeastern section 
of the United States and as a consequence 
applicants from that section of the coun- 
try will be given preferential consideration. 
Many excellent contacts already estab- 
lished through 37 years of prompt and 
efficient service to policyholders. We are a 
national organization whose rapid growth 
calls for a constantly expanding sales 
organization. 

Only those with an eye to the future and 
desire for unlimited earnings need apply. 
To such a man we offer salary and com- 
mission. Apply by letter, giving full de- 
tails, to: Box No. U-62, The National Un- 
derwriter, 175 W. Jackson Blvd., Chicago 
4, Illinois. 





























WANTED 

$20 Million Midwestern Mutual Legal Reserve 
Life C ly established, is choosing 
Supervisor of | Agencies. Experienced, 

Agency executive, under age 45 is desired. 
This is excellent opportunity in growing com- 
Rony y for man with proper talents and tr 

dress U-51, The National Underwriter, 

West Jackson Blvd., Chicago 4, Illinois. 
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Nostalgia Tinges Institute’s Dissolution 


(CONTINUED FROM PAGE 1) 





ing remarks, pointed out that the. mer- 
ger is a natural outcome, that it is not 
so much a merger as a new name for 
the same group of meni. 

Walter L. Rugland, actuary of Aid 

Association for Lutherans, and_ vice- 
president of the Fraternal Actuarial 
Assn., also seconded the motion to dis- 
solve. 
’ Both Mr. Cathles and the institute’s 
president, J. Gordon Beatty, chief ac- 
tuary of Canada Life, expressed regret 
that illness prevented the attendance of 
0. J. Arnold, chairman Northwestern 
National Life, one of the institute’s 
founders and long active in its councils. 
The members voted to send a wire to 
Mr. Arnold wishing him a speedy re- 
covery and expressing their regret at 
his absence. 


CHARTER MEMBERS 


Three charter members were seated 
on the dais during the dissolution cere- 
monies: E. R. Carter, actuary Washing- 
ton National, the institute’s original 1i- 
brarian, who held that office for 20 
years; Henry R. Corbett, consulting 
actuary, Chicago; and John A. Cope- 
land, consulting actuary, Atlanta. 

Interest rates on life company invest- 
ments are not likely to change much in 
the next few years, said E. M. McCon- 
ney, president of Bankers Life of Iowa, 








during the informal discussion. He 
pointed out that the yields on several 
important kinds of investments are 








Corporation Chiefs 
Eye Pension Routes 
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longer considered fringe demands but 
are given top priority by union leader- 
ship, another panel agreed. 

Estimated costs of the $100 per month 
pension at 60 were that they amounted 
to 15% of payroll or 21 to 26 cents per 
hour. These figures are based on the 
1937 annuity table at 244% and recog- 
nizes withdrawal from the plan, no death 
benefits, no vesting, and also spreads the 
past service charges over a number of 
years. For employes in the 35-39 age 
group receiving $1.80 an hour, an esti- 
mate of 11% of payroll was given. In 
the 45-49 age group the figure was 21% 
of payroll. These estimates were on a 
level funding basis and did not spread 
past service charges. The $100 a month 
rn in addition to social security ben- 
efits. 


@ 
Union Demands Have “Give” 


Employer representatives feel that 
there is plenty of “give” in present 
union demands. Vesting is one issue on 
which the unions may back down and 
another is on compulsory retirement. 
Some employers might give more ben- 
efits if the retirement is compulsory. If 
it is left to the individual generally the 
employes want to stay on in business, 
particularly if they have financial prob- 
lems or where a plan is relatively new 
and retirement income will not be great. 
A plan calling for retirement at 60 costs 
150% more than one calling for re- 
tirement at 65. 

In publicizing plans to employes it was 
Stated that a paradox exists in that 
there seems to be less publicity given 
to non-contributory plans than to con- 
tributory plans where the employe con- 
tributes. Seldom does an employe rea- 
lize the value of a non-contributory plan 
unless he is told about it frequently. 
Insurance companies are doing a pro- 
gressively better job in helping employ- 
ers publicize their welfare plans to their 
employes. A number of large industrial 
Organizations in addition to booklets 
have made films for employes empha- 
Sizing the benefits provided by the em- 
ployer in a welfare program. 


XUM 


anchored by the federal government or 
its instrumentalities. Not only long 
term Treasury bonds, but guaranteed 
mortgages and tax-exempt state and mu- 
nicipal securities are pegged by govern- 
ment financial and tax policies. 

Discussing the same topic, A. N. 
Guertin, actuary of the American Life 
Convention, reported a recent leveling 
of mortgage yields and agreed that no 
substantial increase in investment re- 
turns is in sight. He discussed the ad- 
vantages of strengthening reserves on 
older policies to prevent an unfavorable 
trend of earnings later. 


Tookey Traces Trends 


Discussing trends in the type of new 
business written, C. H. Tookey, actuarial 
vice-president of Occidental Life, said 
that Occidental’s policies written in 1948 
increased 3.6 in number over 1947, while 
the total volume of new business, includ- 
ing term riders, increased 23.2%. Whole 
life policies dropped 8% in number and 
almost 3% in amount. Endowment forms, 
excluding pension trusts, dropped 3% in 
number and 14%% by amount. Level 
term forms increased 23% by number 
and 2544% by amount. Decreasing term 
policies increased 154% by number and 
301% by amount. Decreasing term 
riders increased 96% by amount. Pen- 
sion trust policies increased 40% in 
number and 39% in amount. 

Excluding pension trust policies, the 
volume of insurance increased 221%4% 
but new premiums increased only 3.6%. 

“There is no doubt that in our com- 
pany there was a strong trend during 
1948 towards term insurance, particu- 
larly decreasing term insurance,” he 
said. “This was partly due to our put- 
ting out a new policy of decreasing term 
providing family income benefits only. 
We believe, however, that much of the 
trend to term forms is due to other fac- 
tors, such as less money in the hands of 
the public and a desire to carry more 
adequate protection to offset the lower 
purchasing power of the dollar. 


Had Foreseen Endowment Slump 


“We had anticipated a reduction in 
volume of endowment insurance but not 
a loss in production of whole life forms. 
We were surprised at the very large in- 
crease in family income insurance. De- 
creasing term policies and riders ac- 
counted for over 25% of our total new 
volume of insurance.” 

One of the serious consequences of 
the swing to cheaper forms of insurance 
is reduced commission to agents, Mr. 


Tookey pointed out. Although increase 
in new policies and increase in new pre- 
miums, excluding pension trusts, were 
about equal, the rates of commission 
were lower on term forms, so the agents 
earned less first-year commissions in 
1948 than in 1947, although they wrote 
more policies. When the effect of higher 
lapse rates of term insurance is taken 
into account, it will be seen that agents’ 
future renewal earnings will be much 
less on 1948 business than on 1947 busi- 
ness, he observed. 

D. N. McCormick, assistant actuary 
of London Life, reported a similar trend 


to lower premium plans of insurance. 
In spite of a lower premium per $1,000 
of insurance, the average premium per 
policy rose from $68 in 1943 to $92 in 
1948. 


PUBLIC'S ROLE 


E. M. McConney, president of the 
Bankers Life of Iowa and of the So- 
ciety of Actuaries, said the public has a 
great deal to say about the type of policy 
it buys. He pointed out that in good 
times the public thinks first of the old 
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age benefits of its social security cover- 
age, for example, while when times get 
tougher people think more of their de- 
pendents than of their own retirement. 
He said this has had a great effect on 
the shift in emphasis from retirement 
forms of insurance to types that include 
term insurance benefits. He said that 
when the t-rm_ elements begin to run 
off, it will cut the increase in insurance 
in force to a very slight figure, or even 
possibly change it to a decrease. This 
situation, he commented, makes no real 
difference, but it does have a psycho- 
logical effect. 

In the discussion of agency problems, 
C. F. B. Richardson, assistant actuary 
of Mutual Life, in a statement read in 
his absence, said that the rate of produc- 
tion of Mutual Life’s non-financed agents 
was only about two-thirds of those that 
are financed. He mentioned that in gen- 
eral the agents do not significantly in- 
crease their production in their second 
and third years above what they were 
producing at the end of their first year, 
in fact, as a rule the agent reaches at 
the end of his first six months the rate 
at which he will produce thereafter. 

D. T. Blankley, Equitable Society, 
said that agents like certain plans of 
insurance kept in the rate book even 
though they are almost never sold. They 
enable the agent to say in a competitive 
case, “Yes, we have that plan, too,” and 
then go on and sell the main plan he has 
been pushing. 


Discuss Regional Meetings 


In the discussion on activities of the 
new Society of Actuaries, R. A. Hohaus, 
actuary of Metropolitan Life, who was 
chairman of the merger committee, 
brought out that a number of the smaller 
companies were interested in having 
regional meetings held. These would 
not be held in connection with the regu- 
lar meetings of the society, although it 
was suggested that they might be held 
immediately after or before the regular 
meetings of the American Life Conven- 
tion, 

Richard C, Guest, vice-president and 
actuary of State Mutual Life, said that 
because of the greater size of the So- 


ciety of Actuaries, local actuarial clubs 
would assume greater importance. These 
clubs permit the discussion of problems 
too minor to take up any full meeting 
and also would promote more spontane- 
ous discussion of larger problems. He 
pointed out that a discussion at an ac- 
tuarial club meeting might stimulate a 
member to make a thorough study of 
a problem and present it in a paper at 
a meeting of the Society of Actuaries. 

Mr. Guest highly endorsed the joint 
meeting held in Worcester of the Wor- 
cester, Boston and Hartford actuarial 
clubs. He expressed the opinion that 
such meetings might be repeated. A 
new feature of the Chicago meeting was 
a forum on smaller companies’ prob- 
lems, conducted by W. F. Poorman, 
president of Central Life of Iowa and 
program committee chairman. 


Developing New Men 


In the discussion on developing new 
men, H. R. Lawson, Paul Revere Life 
and Massachusetts Protective, said his 
companies bring in young men and 
rotate them in various jobs, including 
some that are supervisory. It is essen- 
tial to give them an over-all picture of 
what ‘the actuarial department and the 
company as a whole are engaged in, 
though it is easy to forget to do this. 
Because there is not much chance for a 
young man to show his capacity for 
leadership in the company, it is wise to 
encourage him to take an interest in out- 
side activities, Mr. Lawson said. This 
not only helps keep the man happy but 
may bring to light otherwise unrevealed 
potentials. 

W. J. Rupert, Minnesota Mutual, said 
his company deliberately hires more 
young men than it will need so as to 
avoid overtime work and thereby allow 
them time to study for the actuarial 
examinations. Some of these jobs would 
ordinarily be filled by female help. 


SUMMER JOBS 


C. W. James, executive vice-president 
and secretary, Midwest Life of Lincoln, 
said his company has followed the plan 
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of hiring young men on a full-time basis 
in the summer and a half-time basis in 
the winter. He suggested this plan for 
other companies also located in a college 
town. 

As to what should be done on attract- 
ing and training acturial students, Mr. 
Lawson said the companies keep in 
touch with colleges through its person- 
nel manager. It is important to have 
something to sell. The company that 
has a training program has an advan- 
tage among students, so even a simple 
training program should be “dressed 
up” to appeal to students. 

Even though the company doesn’t 
particularly need summer help this is a 
good way of determining how well 
qualified a man is. Mr. Lawson said it 
is necessary to pay about $60 a week to 
men who seem like well qualified actu- 
arial material. 

One difficulty, he said, is the number 
of young men who fail in the actuarial 
examinations. He mentioned the speed 
required in some of the actuarial exam- 
inations as being a needless hurdle, 
since such speed is rarely needed on the 
job. 

Retention Limits 


H. L. Seal, actuary of National Life 
of Canada, discussed the determining 
of retention limits on standard and sub- 
standard policies, showing why a com- 
pany with a strong surplus or mortality 
contingency fund can afford a_ higher 


retention than a company with a smaller. 


bulwark. He said that the primary, if 
not the sole purpose of reinsurance is 
to avoid the risk of serious financial dis- 
equilibrium due to a run of bad luck 
in claim's and that since this is due only 
to chance he said it is doubtful whether 
strictly logical reasons can be found for 
reinsurance due to any other cause than 
the possibility of injurious random fluc- 
tuations. The practice, for instance, of 
setting lower limits on sums insured 
under heavily substandard risks has no 
justification in probability theory and 
it is doubtful whether it is good busi- 
ness to pass on to a reinsurer losses 
suffered because of an incorrect assess- 
ment of the risk assumed, he said. 

W. S. Connell, actuary and assistant 
secretary of North American Reassur- 
ance suggested that any company that 
is considering changing its retention 
study its recent experience, for an in- 
crease in retention limit should result 
in a decrease in the number of cases ex- 
ceeding the limit and also in a decrease 
in the number of cases having to be 
reinsured facultatively. 

Mr. Connell also mentioned the risk 
that a company may run in connection 
with the payor benefit on juvenile poli- 
cies, which may result in a claim con- 
siderably beyond the insurer’s limit. 

Abraham M. Niessen of the railroad 
retirement board, Chicago, presented a 
paper based on a new remarriage table 
prepared by the board. He pointed out 
the need for such a table in view of the 
fact that widows’ benefits which termi- 
nate on death or remarriage are pro- 
vided not only under workmen’s com- 
pensation laws but also under the 
major federal insurance programs, such 
as social security, railroad retirement, 
and civil service. The board’s table indi- 
cates an increased probability of re- 
marriage of widows as compared with 
older tables. Mr. Niessen said the one 
prepared by Roeber and Marshall in 
1933 does not conform with current ex- 
perience. He also expressed the hope 
that further studies of the problem of 
remarriage and mortality of widows will 
be undertaken by the social security ad- 
mixistration and other interested organi- 
zations. 


Agents Affect Persistency 


At the first general session a number 
of technical papers presented at the 
fall meeting were discussed. Thomas 
Irvine, L.I.A.M.A., discussing a paper 
on persistency by Cannon of 
Standard of Oregon, stated that the 
selection and training of agents is the 
most important influence on persistency. 
According to an L.I.A.M.A. study re- 
cently completed, the writing agent has 
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moral hazards and habits and John E. 
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nile mortality. 
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E. Probst, add to the cost and lead to criticism. 
rtman, New!" jt seems certain that the disability 
Tousley,} pysiness can avoid the requirement for a 
Deschamps, hearing on every claim, as in W.C., and 


; . | the statistical reporting on individual 
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, San Fran-| Commissions will be a sensitive point. 
ronto, was! Companies aren’t likely to be allowed 
field work.| tg use them to bid for business in a 
cceeds Dr.| feld that is social insurance written 
principally by private business. Costs 
are going to be closely scrutinized by 
the public. 


Observations on Commissions 


The ‘New York department has re- 
peatedly made it clear it has no disposi- 
tion to regulate commissions, although 
it has also taken occasion to comment 
when commissions have gone out of line. 
| Companies writing package plans 
| might be tempted to push costs over on 

to other lines, in order to compete suc- 

cessfully for the business. This is not 
regarded as desirable. The costs should 
| be complete as to benefits, acquisition, 
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(ries Agency's Guests’ Faces in Album 


Callers at the P. A. Peyser agency 
| of Manhattan Life in New York City 
are being photographed with a Polaroid- 
Land camera that takes and develops a 
picture in about 60 seconds. The in- 
| dividual’s picture is added to the re- 
cently-started photograph album. The 
| agency expects to accumulate a portrait 
Ibum embracing hundreds in the in- 
surance field. 
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ing contest as to what the rules of the 
game are and whether we are going to 
wake up and find ourselves defendants 
in an anti-trust action. ! 

“Conclusion number four: It is time 
to establish a broad front to contend 
for the sound principle that government 
should not engage in any business that 
private business can carry forward ef- 
fectively in the public interest. ’ 

“It is doubtful that this principle 
would meet with much opposition in ab- 
stract discussion. Its application to 
specific cases is something else again. 
In the absence of a strong and repre- 
sentative organization to vigorously 
further this viewpoint, private business 
has been fighting a rear guard and los- 
ing action on this front in recent years. 

“My plea today is for a program by 
American business of limited objectives 
within the bounds of existing realities. 
It is for whole-hearted cooperation with 
government whenever possible and 
when not possible for an appeal to the 
great court of public opinion on the 
basis of facts and sound basic principles. 
Such an organization as the committee 
for economic development has demon- 
strated the value of factual studies and 
statements. I hope a way can be found 
to broaden and intensify the trail they 
have blazed. 

“After all, we must remember that 
this government is our government and 
both it and business must be respon- 
sive to the interests of the American 
people. To a large extent the success 
of this great American effort to com- 
bine adequate security with individual 
liberty depends on the cooperation of 
business and government. To an even 
larger extent the preservation of the 
liberty of free men in all the world de- 
pends on the success of American dem- 
ocracy through American cooperation.” 


Van Gold Utah President 


Everett Van Gold, Occidental Life, 
Salt Lake City, has been elected presi- 
dent of Utah State Assn. of Life Un- 
derwriters. 








Charles H. Biesel, brokerage manager 
of the Edwards agency of Manhattan 
Life in New York City, has been ap- 
pointed assistant manager of the mid- 
town New York City agency of Union 
Mutual Life. Mr. Biesel before going 
into the army was in the life insurance 
business in New York City from 1933 
on, with Connecticut Mutual, Provident 
Mutual and Massachusetts Mutual be- 
fore going with Manhattan. 


The membership campaign of Illinois 
State Assn. of Life Underwriters has so 
far chalked up about a 10% gain. 


Training and Supervising 
Older Agent Discussed 


Life Insurance Managers Assn. of 
Los Angeles concluded the series of 
meetings built around the selection, 
training and supervision of new and 
established agents by hearing Melzar 
C. Jones, Connecticut Mutual, and Fred- 
erick A. Schnell talk on “Training and 
Supervision of the Established Agent.” 

Mr. Jones said that his agency seeks 
to work on the man’s ambition, make 
men feel important, get them to think 
ing outside the individual idea, have 
them conduct meetings. Setting an ex- 
ample is better than long harangues. 
Look for leadership and offer it to the 
agents, not have them ask for it, he ad- 
vised. 

Mr. Schnell said in his agency the 
decisions must be made that is for the 
best interest of all concerned, and not 
whatis best for the man; there cannot 
be any vacillation in decisions. Compli- 
ment the man, even above his level, he 
urged. Analyze each individual’s ideas. 
The man should seek more knowledge 
on business insurance, simplified pro- 
gramming, and C.L.U. degrees. Meet- 
ings are held around these last three 
things. 





J. R. Clark, Jr., director of Union 
Central, Cincinnati, and Mrs. Clark, 
have announced the marriage of their 
daughter, Carolyn Clark Greene, to 
William E. Henley in San Francisco. 





Howard J. Rosan has returned to ac- 
tive duty as vice-president of the Sam- 
uel D. Rosan agency of ‘Continental 
Assurance in New York City. He has 
been on leave of absence to participate 
in administering the program now being 
carried out for the national military es- 
tablishments at the Cornell Aeronau- 
tical Laboratory, Buffalo. 





Seattle Chairman 





Alfred E. Rode, 
Northwestern Mutual 
Fire, is general 
chairman of the com- 
mittee in charge of 
arrangements for the 
convention of Na- 
tional Assn. of Insur- 
ance Commissioners 
at Seattle, June 26- 
30. 





Challenge Facing Actuary 
Greater Than Ever: Beatty 
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matters, but have strongly emphasized 
the importance of a general training 
from a broad business viewpoint.” 

The institute, said Mr. Beatty, has 
also meant a great deal to its members 
as individuals, ‘so much so that while 
we are merging into one body with the 
Actuarial Society because we believe by 
doing so we can accomplish more in 
the future, there are few of us who do 
not regret its passing.” 

The contributing members have al- 
ways been a special feature of the in- 
stitute but the expansion and the num- 
her of individual members has reduced 
the importance of this contributing 
membership as have the institution of 
other intercompany organizations and 
tlhe formation of the various actuaries’ 
clubs, which now cover practically all 
of the United States and Canada, he 
said. 


Place of Company Members 


Mr. Beatty also pointed out that com- 
pany memberships may cast some 
doubt on the true nature of the or- 
ganization and “we must emphasize in 
every possible way the fact that ours 
is a purely professional body in which 
we, as individuals, not as company rep- 
resentatives, share our professional 
knowledge and information.” 

Mr. Beatty said that “nevertheless, 
we are not unmindful of the part which 
the contributing members have played 
in the institute and the constitution and 
by-laws of the Society of Actuaries are 
designed to extend to them as many 
privileges as possible.” They are as- 
sured of individual representation at 
meetings of the Society of Actuaries 
for as long as 15 years and it is the 
hope of the new body’s organizers that 
this privilege can be extended indefi- 
nitely. Not only that, but it is the in- 
tention that fully as much attention as 
heretofore, if not more, will be devoted 
to the problems of the smaller com- 
panies. 

Mr. Beatty paid tribute to Reinhard 
Hohaus, actuary Metropolitan Life, for 
his part in consummating the merger 
as chairman of the joint committee of 
the two organizations. 


Wright Heads Mont. Group 


Northern Montana Life Underwriters 
Assn. has elected as president G. N. 
Wright, Jr.; vice-president, M. J. Bry- 
ant; secretary, W. M. Graham; treas- 
et Joseph S. Persha. All are of Great 

alls. 


















WOODWARD 


5057 


struction,”| plied to our proposed $1 billion budget 
Baird &| 11 Albany and our $2 billion budget in 
Washington, 
apers pre- “Mr. Hoover and the group which has 
‘al discus-| been working with him say that we can 
of a new| Sve three billion dollars in our national 
siderable} Udget, without sacrifice in essentials. 
That is $20 a year for every man, 4 
woman and child in America. Mr. 4 4 
r Hoover _ his ete make whee 
report and must, of necessity, go back ¢ 
— to their normal pursuits. I should feel 
ry es more comfortable if some vigorous ef- 
ry, Phila) fective organization outside government § ” 
ts in pel! was going to stay everlastingly back of | 
rdy, vice-| the program until that three billion and _ 
ty Life &] more is saved. 
Aue “Conclusion number three: There 
‘han sub- should be a constant and incessant cam- 
or efforts} P48" carried forward for a clarification 
after it # and rationalization of the rules laid 
> ta by gecenent for the conduct 
Private business. 
|. Gomme : “Currently, only too often, progress 
mat in business cooperation is brought to 
: a standstill while we engage in a-guess- 
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You don't have 


attractive rates by The Maccabees. 


Attractive territory and unusual 
Sales Opportunities are offered by: 


lo 00 .:; 


— do you? 


A lovely little girl asked this question which still haunts memory, 


Yes, we all have to go sometime without promise to 
return. This is the reason men buy Life Insurance. 


Life, Endowment, Retirement Income, Sickness and 
Accident and Hospital Care Protection is issued at 
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Comparative Analysis of State TDB Laws 
ACTUARIES Made by Life Insurance Assn. of America 
New York New Jersey California Rhode Island 
Type of Law Competitive between Competitive between Competitive between Monopolistic state fung 
state fund and _ private state fund and _ private state fund and _ private —no private plans aj. 
CALIFORNIA A plans—employer must plans—former automatic plans—former automatic lowed in substitution, 
. choose. if latter not elected by if latter not elected by 
employer and majority employer or with his 





COATES, HERFURTH & 
ENGLAND 


CONSULTING ACTUARIES 
San Francisco Denver Los Angeles 
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THOMAS and TIFFANY 
CONSULTING ACTUARIES 
211 West Wacker Drive 
CHICAGO 6 
B. Russell Thames, AAS. AALA. 
Carl A. Tiffany ai 




















Harry S. Tressel & Associates 
Certified Public Accountants 
and Actuaries 
2S. tO, Shee 5 Sie 
Telephone Franklin 4620 


M.A.LA 
“we. H. a kes PA. 


Herry 8. Tressel 
Mu. Weitman, F.A.LA, 

W. A. Moscoviteh, A.A.1.A. 
W. M. Garkhuff, C.P.A. 











INDIANA 





Haight, Davis & Haight, Inc. 
Consulting Actuaries 


FRANK J. HAIGHT, President 
Indianapolis — Omaha 





Approach Used 


required to 
benefits —like 


Employer 
provide 


of employes. 


Tax supported state fund 
provides benefits—like 


consent, and by employes. 


Tax supported state fund 
provides benefits—like 


Tax supported state funq 
provides benefits —like 








MISSOURI 








NELSON and WARREN 
Consulting Actuaries 
915 Olive Street, Saint Louis 
Central 3126 





NEW YORK 








Established in 1865 by David Parkes Fackler 


FACKLER & COMPANY 
Consulting Actuaries 


6 West 40th Street New York 











Consulting Actuaries 
Auditors and Accountants 


Wolfe, CorcoranandLinder 
11@ John Street, New York, N. Y. 














PENNSYLVANIA 





FRANK M. SPEAKMAN 


CONSULTING ACTUARY 


ASSOCIATE 
EZ. P. Higgins 


THE BOURSE PHILADELPHIA 














VIRGINIA 








BOWLES, ANDREWS & TOWNE 
CONSULTING ACTUARIES 
915 American Bldg., Richmond 19, Va. 


Robert J. Towne, F.A.S.A., F.A.1.A. 
T. Coleman Andrews, C.P.A., M.A.I1.A. 
Thes. P. Bowles, Jr., F.A.S.A. F.A.1A. 








workmen's compensation unemployment compen- unemployment compen- unemployment compen. 
but employes share cost. sation but private plans sation but voluntary sation. 
may be substituted. (private) plans may be 
substituted. 

Types of Private Plans Insured and _ self-insured Insured and self-insured Insured and self-insured None. 
plans equalling or ex- plans equalling or ex- plans exceeding state 
ceeding statutory require- ceeding state fund stand- fund standards. 
ments, and continuation ards, and continuation of 
of certain other existing certain other existing 

' plans, plans. 

Limitations Upon Right 

to Establish Private Plans None. None if private plan does Must not result in sub- 

not exclude any class of stantial ‘‘adverse selec- 
employes, otherwise like tion” against state fund. 
California. 

Benefit Payments Begin July 1, 1950. Jan. 1, 1949. Dec. 1, 1946. April 1, 1943. 

Federal Unemployment None available for dis- $50 million. $104 million authorized, $28 million. 

Trust Fund Monies Used ability benefits. none yet drawn down. 

Employe Contributions %% of first $60 of week- %% of first $3,000 of an- 1% of first $3,000 of an- 1% of first $3,000 of an- 
ly wages. nual wages. nual wages. nual wages. 

Employer Contributions Balance of cost, if any. %% of first $3,000 of None. None. 

Required annual wages if in state 

plan; balance of cost, if 
any, if in private plan. 

Experience Rating of The net effect of com- Yes, employer's share No. No 

Contributions to State petitive premium rates only. 

Fund will be substantially the 
same as the results of 
experience rating. 

Employers Covered Employers of 4 or more Employers of 4 or more Employers of 1 or more Employers of 4 or more 
on each of 30 days in in 20 weeks—same as and $100 payroll in any in 20 weeks—same as 
one calendar year. unemployment compen- quarter—same as unem- unemployment compen- 

° sation. ployment compensation. sation. 

Employes Excluded Farm laborers, day stu- Farm laborers, domes- Farm laborers, domestic Farm‘ laborers, domestic 
dents, casual employes, tie servants, students, servants, employes of servants, and employes 
employes of certain non- employes of certain non- certain non-profit organ- of certain non-profit or- 
profit organizations, rail- profit organizations, rail- izations, railroad and ganizations, railroad and 
road and government road and government government employes, government employes, 
employes, and _ certain employes, and certain and certain others. and certain others. 
others, others. 

Religious Exemptions Christian Scientists, etc., Christian Scientists, etc., None, but certification of Christian Scientists, etc., 
may apply for exemp- may apply for exemp- disability by practitioner may apply for exemp- 
tion. tion. is acceptable. tion. 

How Benefits Are Com- Half of average weekly Similar to unemployment Same as unemployment Same as _ unemployment 

puted wage, subject to maxi- compensation — depends compensation — depends compensation -— depends 
mum, upon wages in base year. upon wages in base year. upon wages in base year. 

Statutory Eligibility Re- Generally four consecu- Earnings in base year of Earnings in base year of Earnings in base year of 

quirements tive weeks of covered 30 times weekly benefit $300 in covered employ- $100 in covered employ- 
employment, not neces- rate in covered employ- ment, but at least 30 ment. 
sarily with current em- ment, times weekly benefit rate 
ployer, if 75% earned in single 

calendar quarter. 

Minimum Weekly Bene- $10, or average weekly $9. $10. $10. 

fits wage, whichever is less. 

Maximum Weekly Bene- $26. g22. $25. $25. 

fits in State Plan 

Maximum Duration 13 weeks. 26 weeks. 26 weeks. 26 weeks. 

Waiting Period 7 days for each disabil- 7 days for each disabil- 7 days for each disabil- 7 days for each_ benefit 
ity. ity. ity. year. 

Maternity Benefits No. No. No. i Yes. 

Duplication _of Benefits No. No. No. Yes, up to a combined 

with Workmen’s Com- benefit of 85% of aver- 

pensation age weekly wage. 

Effect of Continued Pay None if voluntarily pro- Reduces benefits if total Reduces. benefits by None—benefits and _ sick 

from Employer During vided by employer, oth- of benefits and sick pay amount of sick pay re- pay may be received 

Disability erwise generally disqaul- would otherwise exceed ceived. simultaneously. 
ifies for benfits. regular wages. 

Benefits for Disabiled Assessments) on insur- State plan, which may State plan, which may State plan. 

Unemployed Financed By ance companies, self-in- assess private plans for assess private plans for 
surers, state insurance pro rata share of excess pro rata share of excess 
fund and existing plans, of cost over interest on of cost over interest on 
without limit. Revolving $50 million of _ initial $132 million of initial 
fund set up by tax of fund. Assessment lim- fund. Assessment lim- 

1/10% of wages both on ited to .02% of taxable ited to .03% of taxable 
employers and employes wages. wages. 
from Jan. 1, 1950, to 
June 30, 1950. 
NOTE: The legislature of Washington has also passed a disability benefits law, similar in many ways to the California ba but a 
November, 1950. 


referendum petition is sieiatctantnile to keep it from going into effect pensieg a popume vote at the next general election in 





NLRBB Sets Up Vaties Units 
for Metropolitan Agents 


WASHINGTON — In a group of 
cases involving Metropolitan Life and 
United Office & Professional Workers 
of America, CIO, and National Federa- 
tion of Insurance Agents’ Council, AFL, 
the national labor relations board has 
announced its decision and directed that 
elections be held among Metropolitan 
agents in 10 states, in specified groups, 
to determine whether they wish to be 
represented in collective bargaining by 
one of the unions. 

The board denied the company’s mo- 
tion for opportunity to show that com- 
pliance with UOPWA with the filing 
provisions of the Taft-Hartley act was 
not bona fide. 

The board found that the company’s 
industrial agents attached to district 
offices, and to detached offices attached 
to such offices, in New Jersey, Illinois, 
Massachusetts, Michigan, Ohio, Indi- 
ana, Pennsylvania, Connecticut, Rhode 











Island and the New York metropolitan 
area, “including canvassing, regular and 
office account agents”, constitute sepa- 
rate appropriate units for purposes of 
collective bargaining. Independent 
agents, retired agents and various other 
groups are excluded from these units. 

The board granted the motion of In- 
ternational Union of Life Insurance 
Agents to participate in the election 
among Ohio agents of the company. 
Agents there will vote on whether they 


desire to be represented by International 
or by UOPWA, or by neither. 

Industrial agents in Michigan, Indiana 
and New Jersey will decide whether or 
not they desire to be repersented by 
UOPWA. 

Agents in Illinois, Massachusetts, 
Connecticut, Pennsylvania, Rhode Is- 
land, and the New York metropolitan 
area will vote on whether they desire to 
be represented by UOPWA or NFIAC, 
or neither. 
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AN EQUITABLE BRIEFCASE 
One of a series of advertisements illus- 
trating how a life insurance agent serves 
his community by selling life insurance. 














IMPOSSIBLE BUT TRUE! Coins that will not be minted 
till 1989... bills that will not be issued till 1969. 
That’s the currency that will be used to pay the 
beneficiaries of the life insurance policies Paul Jack- 
son writes today. 

Here’s a young man now in his early twenties— 
who’ll eventually retire on those 1989 dollars in 
Paul’s briefcase. 

Here’s a little boy of three—who’ll go to Notre 
Dame or Northwestern on that 1969 money in Paul 
Jackson’s briefcase. 

Yes, wherever you turn in this Equitable Society 
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usten ro “THIS IS YOUR FBI” 


... Official crime-prevention broadcasts from 
the files of the Federal Bureau of Investiga- 
tion... another public-service contribution 
sponsored in his community by The Equit- 
able Society Representative. 


EVERY FRIDAY NIGHT + ABC Network 
































Coins Dated 1989...in this Briefcase? Impossible! 


representative’s midwest community, you'll find 
men and women who owe present happiness and 
future security to him and his briefcase. Men of his 
stamp have a right to the highest title that can be 
awarded in a democracy. He’s Paul Jackson, Good 
Citizen...a man who does much more than his share 
to make his home town a better place to live in. 
That’s why Paul wouldn’t trade jobs with anyone 
else in the country. As a member of an honored pro- 
fession...as a representative of an institution like 
the Equitable Society, he holds the respect and 
regard of every one who counts in his community. 


THE EQUITABLE 
LIFE ASSURANCE 


SOCIETY 
OF THE UNITED STATES 


THOMAS 1. PARKINSON, President - 393 Seventh Avenue, New York I, N.Y. 
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people played the lead 


night and my wife, Mary, and I went to see it. 
Mary said it would be fun. “I asked Mrs. Carr to 
sit with us,”’ she said. ‘‘Her daughter has the lead- 
ing part, you know, and she’ll be alone.” 


—_ was a play at the High School the other 


The play was good and everybody enjoyed it. 
Young Sally Carr did a fine job of acting, and 
when she stepped out for her curtain calls, the 
applause made you feel excited. 


I took a sidelong glance at Mrs. Carr and saw 
that her eyes were wet and shining . . . with pride 


and happiness and perhaps a little sadness, too... 


When Mary and I sot home she said, ““You 
know, you have to giv; Mrs. Carr a lot of credit 
for bringing up Sally she way she has—especially 
when you consider that it’s ten years since her 
husband died.” 


I said, ““Yes, you do.” 


Then I added, “‘But you have to give credit 
to her husband, too. I remember when I sold John 
Carr his New York Life policies years ago. As 
things turned out, it was his insurance that made 
all the difference. Otherwise .. . ” 


‘When you look at it that way,’’ Mary said, 
‘you can see that all three of the Carrs had a part 
in Sally’s success tonight—Sally, her mother and 
her father.” 


I nodded. 


After a long pause Mary said, “The more I 
think of it, the happier I am that you’re in the 
insurance business. In fact, there were more than 
three people who played leading parts in tonight’s 
play. There were four. You played a leading part, 
too, by helping to see to it that John Carr had the 


ing pait... 


life insurance which made everything possible.” @ 


to hear those words from Mary. 
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Naturally, names used tn thts story are fictitious 





‘‘Nonsense,”’ I said. But it made me feel good 





NEW YORK LIFE INSURANCE COMPANY 
51 Madison Avenue, New York 10, N. Y. 
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